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EXTENDED ABSTRACT

Introduction

Working represents a core aspect of human life, optimally providing a means of
sustainability, social connections and contribution, self-determination, and a source of
meaning. Work is the essence of human development and even the survival of people
and societies depends on it. Humans play a very important role in promoting work
culture through participation in production. Work culture as a way of life has a
fundamental and fundamental role in improving the dynamic level of societies. In
different studies, work culture has different definitions; Work culture is the knowledge
and belief that people have in interpreting their experiences and their surrounding
environment about working and its results, and naturally dictates this social behavior
or a certain organizational behavior in line with the desire to work, fullness of work or
reluctance to work and lack of work. He does. In this regard, Kermanshah province,
despite having talented human resources, unique natural and historical resources and
a strategic geographical location, has not yet been able to use these capacities for job
creation and economic prosperity. Therefore, based on the review of previous
researches and studies, it seems that until now, a comprehensive and systematic study
about the work culture and its explanatory indicators has not been done in Kermanshah
province, and this important thing has been neglected by the researchers. Therefore,
the lack of research in this regard, on the one hand, indicates the necessity and
importance of addressing the mentioned issue, and on the other hand, it indicates the
innovation of the current research. As a result, this research has been carried out in
order to fill the aforementioned theoretical gap. Based on this, the main question of the
research is that which are the most important socio-cultural indicators affecting
unemployment in Kermanshah province, and what is the importance of each of these
indicators, and which of the indicators prevent the downward trend of employment Are
they influential in Kermanshah province?

Methodology

The current research is applied in terms of purpose and mixed (qualitative-
quantitative) in terms of method. Delphi method was used in the qualitative part of the
research. First, by reviewing library documents and studies conducted in this field,
indicators of work culture were identified and designed in the form of a questionnaire.
After designing a sample questionnaire using a targeted method and according to
indicators such as experience, expertise, willingness, ability to participate and
availability, they were selected as members of the expert panel to reach an agreement
on the indicators of work culture in Kermanshah province. The studied community was
formed by 22 experts in the field of business and entrepreneurship as well as university
professors in the departments of management and entrepreneurship, economics,
sociology and history. These people were selected as expert panel members using the
purposeful sampling method. The data collection tool was interviews in the qualitative
part and questionnaires in the quantitative part. In the qualitative part, Delphi method
was used to achieve consensus in identifying the most important indicators of work
culture. In the quantitative part, Friedman's test was used to determine the priority of
indicators. The validity of the questionnaire was confirmed using the opinions of
experts. The reliability of the questionnaire was also determined using Cronbach's
alpha of 76%.
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Results and Discussion

Findings of the qualitative section: Based on documentary and library studies, in
the first stage, 52 concepts and 28 indicators were counted as indicators of work
culture in Kermanshah province. In the Delphi method, the second questionnaire
was designed and provided to the experts until the consensus of the experts was
reached, and in the second stage, based on the opinion of the experts, the indicators
calculated in the previous stage were reduced to 20 indicators.

Findings of the quantitative section According to the results of the Friedman test,
the indices of "materialistic attitude towards work", "emptying the shoulder and
running away from work", and "indifference and indifference towards work and its
results”, respectively, with an average of 55.04, 51.19 and 49.04. According to the
respondents were assigned the first to third priorities among the calculated
indicators (Table 1).

Table 1. Prioritization of indicators of work culture in Kermanshah province

Row Indicators of Work Culture Rverage Rank
1 Observance of order 26.11
2 Attachment to work 25.78
3 work conscience 25.45
4 Indifference and disregard for work and work results 49.04
5 Laziness and irresponsibility 33.85
6 Trying to improve work skills 28.41
7 Group cooperation 25.33
8 Personal mastery 41.89
9 Trying to achieve organizational goals 30.00
10 High work motivation 28.93
11 Job compatibility 25.27
12 Speed, accuracy and sensitivity in doing work 25.29
13 diligence 40.91
14 Innovation and creativity at work 17.49
15 Teamwork spirit 23.12
16 Being autonomous 48.10
17 Shrugging and running away from work 51.19
18 Desire to progress 29.47
19 risk taking 25.64
20 Material attitude to work 55.04

Conclusions

In order to strengthen the work culture in Kermanshah province, compiling and

promoting cultural attachments in the field of work culture and entrepreneurship can
be constructive. Since the indicators of material attitude to work and shirking and
running away from work in the present study have been assigned the highest rank
among other indicators; Therefore, it is suggested to provide the necessary training to
strengthen teamwork, work culture and responsibility at a young age. It is necessary for
education and the higher education system to familiarize students with the culture of
work, effort and perseverance in addition to education, and train them for the future
labor market with practical, skill-based training based on the needs of the labor market.
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