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EXTENDED ABSTRACT

Introduction

Today, we live in a rapidly changing and complex world where we witness changes in the
basic values and political and social structures of societies. One of the results of these
changes is the increase in social demand for higher education. Meanwhile, universities and
institutions of higher education play an important role in educating future generations and
the expert force needed by society; in fact, there is a close relationship between the
development of society and higher education. Considering that university employees play
an important role in realizing the goals of their organization, psychologists emphasize that
the employees of organizations should act beyond their official duties. Undoubtedly, the
widespread communication of organizations requires honest and self-efficient employees
to respond to the needs of the organization, society and changes caused by environmental
dynamics, and on the other hand, improving employee satisfaction through the
implementation of organizational justice and improving the quality of their working life
through the system in line with greater productivity is inevitable. The existence of work
teams in the organization at the individual level allows them to grow and gain profit through
self-management. At the organizational level, the existence of work teams increases
performance and improves the mutual activity of the members, increasing innovation,
creativity and flexibility, which, considering the current complex environment, leads to
organizational effectiveness. Therefore, one of the important requirements of organizations
and especially universities to realize high goals is to try to develop collective efficiency.
Collective efficiency has a positive relationship with job satisfaction, quality of life, selection
of adaptive coping strategies, and goals of skill development, and it has become important
because of its important organizational consequences. Today, how organizations can
increase their collective efficiency is important. One of the factors affecting collective
efficiency is entrepreneurial thinking. Entrepreneurial thinking is defined as the willingness
of the chief executive of any organization to take risks, innovate and compete with other
competitors. Innovation, risk-taking and pioneering are agreed upon as the three basic
dimensions of entrepreneurial thinking. The second variable affecting collective efficiency
is positive organizational behaviour. Positive organizational behaviour emphasizes the
micro aspects of organizational behaviour and those positive states of human personality
that can be developed and nurtured. Human capital, positive psychology, and social capital
are the three dimensions of positive organizational behaviour. On the other hand, one of the
important and effective indicators closely related to entrepreneurial thinking,
organizational behaviour and collective efficiency is the desire to cooperate. Willingness to
cooperate attempts to explain a person's willingness to cooperate with others to achieve a
common goal. Therefore, the current research aimed to investigate the effect of
entrepreneurial thinking and positive organizational behaviour on collective efficiency with
the mediating role of willingness to cooperate among the employees of West Azerbaijan
Province Technical and Vocational University.
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Methodology

This research was of the applied type, and in terms of method, descriptive-correlational.
The statistical population of the research included 156 employees of West Azerbaijan
Province Technical and Vocational University, of which 111 employees were selected as the
statistical sample based on Cochran's formula and randomly selected in a stratified manner.
Data was collected through a questionnaire; face validity and convergent validity were used
to calculate the validity of the research tool. To analyze the research tool, Cronbach's alpha
coefficient and composite reliability were used, and Cronbach's alpha coefficient was
greater than 7.0 for all variables. The determination and reliability of the research tool were
confirmed. Structural equation modelling and SPSS and SmartPLS software were used to
check the causal model of the test.

Results and discussion

To ascertain the existence or non-existence of a causal relationship between the research
variables and to check the appropriateness of the observed data with the conceptual model
of the research, the research hypotheses were tested using the structural equation model.
In this research, structural equation modelling and the partial least squares (PLS) method
were used to test the assumptions and model fit.

Table 1. The results of the direct relationship and the significant coefficients of the assumptions of the
research model.

T-value

L. Test result
significance

Causal relationships

hypothesis

Path coefficient
The significance
of p

Entrepreneurial thinking has an effect on the
willingness to cooperate.
Entrepreneurial thinking has an effect on
collective efficiency.
Positive organizational behavior has an effect on
willingness to cooperate.
Positive organizational behavior has an effect on
collective efficiency.
Willingness to cooperate has an effect on
collective efficacy.
Willingness to  cooperate mediates the
H6 relationship between entrepreneurial thinking Z-Value=2/423 Confirmation
and collective efficacy.
Willingness to  cooperate mediates the
H7  relationship between positive organizational Z-Value=2/135 Confirmation
behavior and collective efficacy.

11/014 1/456 0/000 Confirmation

H2 4/095 0/281 0/000 Confirmation

H3 4/176 0/577 0/000 Confirmation

H4 12/190 0/648 0/000 Confirmation

H5 2/513 0/077 0/012 Confirmation

269



Jafar Beikzad and Faezeh Mokhtari Drawing a Structural Model of the Influence of...

Conclusion

According to the findings of the research, entrepreneurial thinking had a positive effect
on collective efficiency, and the positive effect of entrepreneurial thinking on the
willingness to cooperate was confirmed. Therefore, in this regard, managers should
support the entrepreneurial thinking of employees and provide the context for the
emergence of these thoughts so that employees use entrepreneurial thinking to provide
new solutions in dealing with cultural, social, political and economic issues, and this tool
should be the driving engine of their own and their organization's development. On the
other hand, the research results showed that positive organizational behaviour had a
positive effect on collective efficiency. In addition, the positive effect of positive
organizational behaviour on willingness to cooperate was confirmed. Based on these
findings, it can be concluded that one of the factors that help to increase the productivity
of the organization and human resources and increases organizational credibility, job
commitment, safety and empowerment of employees, as well as reducing job leaving,
stagnancy and organizational pessimism, is positive organizational behaviour. Based on
this, one should study positive psychological capabilities and strengths of human
resources that can be developed and measured, then manage them effectively. Finally, the
findings of the research confirmed the mediating role of willingness to cooperate in the
effect of entrepreneurial thinking and positive organizational behaviour on collective
efficiency with a significance level of 95%. Therefore, it can be concluded that the
willingness to cooperate to achieve high goals is very important and vital in the employees
of West Azerbaijan Province Technical and Vocational University.
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