' Quarterly Scientific Journal of Technical and Vocational University
Summer 2023, Vol. 20, No. 2, p. 101-118

Journal homepage: ht karafan.tvu.ac.ir/?lang=en TVU

o :10.48301/KSSA.2023.313938.1824

E-ISSN: 2538-4430
ISSN: 2382-9796

opER

®%¥ Original Research

Designing a Model for Identifying Entrepreneurial
Opportunities Based on Organizational Intelligence and
Knowledge Creation with a Mediating Role of Knowledge
Sharing

Ali Abdi*®, Nematollah Azizi2", Mohsen Rahimifar3'’, Niloofar Rostami#

1Assistant Professor, Department of Educational Sciences, Payame Noor University (PNU),
Tehran, Iran.
2Professor, Department of Educational Sciences, Kurdistan University, Sanandaj, Iran,

3Master’s graduate, Department of educational sciences, payame Noor University, Iran, Secretary
of Education of Ilam, Ilam, Iran.
4MA in Curriculum Planning from Payame Noor University, Kermanshah, Iran.

ARTICLE INFO ABSTRACT

The purpose of this study was to design a model for identifying
entrepreneurial opportunities based on organizational intelligence and
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knowledge creation with a mediating role of knowledge sharing. The present
research method was correlational and part of applied research with a
quantitative approach. The statistical population of the study included all the
education workers of Ilam city, 200 of whom were selected based on
Morgan's Table by simple random sampling. The tools used in the research
were Albrecht's Organizational Intelligence Questionnaire (2003),
Sankoska's Knowledge Creation Questionnaire (2013), Kim and Lee's
Knowledge Sharing Questionnaire (2013), and Pohaka's Entrepreneurial
Opportunities Questionnaire (2011). In order to analyze the data, PLS smart
software was used. The results indicated that there was a positive and
significant correlation between organizational intelligence and knowledge
creation with knowledge entrepreneurial opportunities. In addition, there
was a positive and significant correlation between organizational intelligence
and knowledge creation with knowledge sharing. The results obtained from
the indirect effects of organizational intelligence and knowledge creation with
the mediating role of knowledge sharing was based on the recognition of
entrepreneurial opportunities. In general, it was concluded that the
conceptual model of the research fits with the experimental model and the
path coefficient between the variables was significant. According to the
results, it is recommended that the managers of the organization pay
particular attention to supporting knowledge-based activities and
organizational intelligence.

©2023 Technical and Vocational University, Tehran, Iran. This article is an open-access article
distributed under the terms and conditions of the Creative Commons Attribution-Noncommercial 4.0

International (CC BY-NC 4.0 license) (https://creativecommons.org/licenses/by-nc/4.0/).



https://creativecommons.org/licenses/by-nc/4.0/
https://karafan.tvu.ac.ir/?lang=en
https://karafan.tvu.ac.ir/article_167066.html?lang=en
https://orcid.org/0000-0002-3386-2809
https://orcid.org/0000-0002-8637-397x
https://orcid.org/0000-0003-4985-3023
https://orcid.org/0000-0001-5741-8000
https://portal.issn.org/resource/ISSN/2538-4430
https://portal.issn.org/resource/ISSN/2382-9796

Ali Abdi and et al. Designing a Model for Identifying Entrepreneurial...

EXTENDED ABSTRACT

Introduction

Recognizing entrepreneurial opportunities as one of the most important abilities of
successful entrepreneurs is considered one of the basic elements of entrepreneurial
behavior and is also one of the core concepts of the definition of entrepreneurship called the
heart of entrepreneurship. According to the definition that researches consider opportunity
to lie at the heart of the entrepreneurial process, an entrepreneur is an individual who is
able to identify, evaluate and exploit opportunities. Entrepreneurial opportunities are
generally understood as “situations in which new goods, services, raw materials, and
organizing methods can be introduced and sold at greater than their cost of production”. The
common point that can be seen in most studies related to opportunity recognition is the
emphasis on the key role of knowledge, creativity and intelligence in recognizing
opportunities by people. An entrepreneur must be able to somehow acquire knowledge and
information related to specific industries, market, available technologies, and government
policies, interpret them based on his ability and intelligence, and use them creatively to
create and grow a business. Therefore, the purpose of the current research was to answer
the following question: Is the conceptual model of entrepreneurial opportunities based on
organizational intelligence and knowledge creation with the mediating role of knowledge
sharing compatible with the experimental model?

Methodology

The present research method was correlational and part of applied research with a
quantitative approach. The statistical population of the study included all the education
workers of Ilam city, 200 of whom were selected based on Morgan's Table by simple
random sampling. The tools used in the research were Albrecht's Organizational
Intelligence Questionnaire (2003), Skanska's Knowledge Creation Questionnaire (2013),
Kim and Lee's Knowledge Sharing Questionnaire (2013), and Pohaka's Entrepreneurial
Opportunities Questionnaire (2011). Data analyses were undertaken at two levels of
descriptive (frequency, percentage, mean and standard deviation) and inferential statistics
(correlation test and structural equation modeling with partial least squares (PLS)
approach) through statistical software such as SPSS version 26 and Smart PLS.

Results and discussion

The descriptive indicators of the main variables of the research dimensions, the mean
and standard deviation of the organizational intelligence variable were equal to 161.65 and
38.16, and the mean and standard deviation of entrepreneurial opportunities were equal to
41.38 and 11.29, respectively. The variable standard of knowledge sharing were 33.08 and
5.99, while the mean and standard deviation of knowledge creation were 26.95 and 6.32,
respectively. The results indicated that there was a positive and significant correlation
between organizational intelligence and knowledge creation with knowledge
entrepreneurial opportunities. There also was a positive and significant correlation
between organizational intelligence and knowledge creation with knowledge sharing. The
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results obtained from the indirect effects of organizational intelligence and knowledge
creation with the mediating role of knowledge sharing was based on the recognition of
entrepreneurial opportunities. In general, it was concluded that the conceptual model of
the research fits with the experimental model and the path coefficient between the variables
was significant.

Conclusion

In the context of the impact of organizational intelligence on the recognition of
entrepreneurial opportunities, it can be stated that organizational intelligence is having and
using skills and competencies that affect the success and sustainability of an organization.
Since market conditions and competition change and diversify rapidly, the skills and
competencies that affect the success and sustainability of organizations also have to change
and diversify. It can be predicted that new skills and competencies required for the success
and sustainability of an organization can be acquired more rapidly and comprehensively in
organizations where the recognition of entrepreneurial opportunities of their employees
are high. In explaining the results of the effect of knowledge creation and knowledge sharing
on entrepreneurial opportunities, it can be stated that when new knowledge is created in
the field of entrepreneurship, people will have greater opportunities. The process of
creating knowledge depends on the conditions of knowledge management, which are
created by opportunities, motivations and abilities to exchange knowledge. This requires
organizations to align their processes to realize the entrepreneurial orientation in
organizations with the operational context. Creating and managing the flow of knowledge
creation causes the emergence of new and potential ideas in the organization. As a result,
creating knowledge as a new opportunity in the organization can foster appropriate ideas
by providing entrepreneurial needs and help the organization in its evolution and
development. Knowledge sharing is also applied as one of the dimensions of knowledge
management in the organization to increase innovation and help organizations achieve a
competitive advantage. Furthermore, it helps many employees to gain knowledge to
improve efficiency and innovation at work and helps organizations for sustainable
development. Based on the findings of the present research, it managers are recommended
to place greater emphasis on organizational intelligence because organizational intelligence
is the organization's capacity to use mental power to create knowledge, which creates an
opportunity to deal with new ideas and entrepreneurial opportunities. Managers should
value the knowledge, learning and professional growth of employees in the organization
and also make it possible to apply current knowledge in the organization. Senior managers
of the organization should provide financial support for knowledge-based activities,
organization officials should welcome the participation of employees in knowledge sharing
activities, and managers should fully satisfy the needs of knowledge-seeking employees.
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