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EXTENDED ABSTRACT

Introduction

Today, the country's organizations, like other organizations in the world, must be
innovative in order to maintain competitiveness. The current research was carried out with
the aim of determining the relationship between the components of knowledge
management and innovation in organizations, taking into account the mediating variable of
employee empowerment as a case in point in the education organization.

Based on this, the current research reviewed the literature on knowledge
management and innovation in organizations and then followed the relationship
between the components of knowledge management and innovation in the organization
directly or through the mediation of employee empowerment, and based on data
analysis drew some conclusions.

Methodology
According to the nature of the topic, goals and research questions, the strategy of this

research was descriptive and correlational. In terms of scientific purpose, this research was
of applied type. The statistical population of this research included all managers, assistants,
heads of departments and experts of the education organization of Qazvin Province totaling
90 people. Census was used due to the increase in accuracy of the research and the
possibility of referring to the entire statistical population.

—  Hypotheses and conceptual model of research

—  Research hypotheses

1. First main hypothesis:
There is a relationship between the components of knowledge management and
innovation in the organization.
Sub-hypotheses of the first hypothesis:
—  There s a direct relationship between knowledge creation and innovation.
—  There s a direct relationship between knowledge storage and innovation.
—  There s a direct relationship between knowledge distribution and innovation.
—  There s a direct relationship between applying knowledge and innovation.
The second main hypothesis:
There is a relationship between the components of knowledge management (taking into
account employee empowerment) and innovation in the organization.

2. Sub-hypotheses of the second main hypothesis:

— There is a relationship between knowledge creation through employee
empowerment and innovation.

— There is a relationship between knowledge storage through employee
empowerment and innovation.

— There is a relationship between knowledge distribution through employee
empowerment and innovation.

— There is a relationship between applying knowledge through employee
empowerment and innovation.
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Inthe present research, the researcher created a questionnaire with 48 items, which was
verified by scientific methods.

The questionnaire comprised of two parts including General questions and Specialized
questions. That second section included the four components of knowledge management,
innovation and employee empowerment and had greater consensus; the questionnaire had
48 questions.

To obtain the validity of the test in this research, two methods were used. In the first
stage, using the opinions and guidance of some experts, the questions of the questionnaire
were examined and its ambiguities were resolved; the validity was proved by a formal
method. Then, in the second stage, the results of the confirmatory factor analysis were used.

Cronbach's alpha was used to determine reliability, and in order to determine reliability,
a pre-test with a volume of 10 was performed and Cronbach's alpha was calculated.
Cronbach's alpha was equal to 0.815, indicating the internal consistency and consistency of
the questionnaire. Therefore, Cronbach's alpha calculated for the different sections used
shows that this tool has the required reliability.

Results and discussion

The result of the research confirmed that all the variables were related to innovation.
After performing the path analysis by Lisrel software and based on the corrections made by
the software, two variables directly and two variables were shown to have an effect on
innovation. In fact, knowledge creation and knowledge application had a direct effect on
innovation, and their effect was not significant through the empowerment variable, and on
the other hand, the two variables of knowledge storage and knowledge distribution had an
effect on innovation only through the intervening variable, which was employee
empowerment.

This model demonstrated that:

1- Knowledge creation is directly correlated with innovation, and from this point of
view, knowledge creation in the organization provides the ground for innovation.

2- The storage of knowledge is directly correlated with innovation, and from this
point of view, gathering and accumulating knowledge in the organization
provides the ground for innovation.

3- The distribution of knowledge through the empowerment of employees affects
innovation, and therefore, in order to realize innovation, the continuous
supervision of managers must be applied to the distribution of knowledge in the
organization.

4- Applying knowledge through empowering employees affects innovation, and
therefore, in order to realize innovation, a suitable platform for applying
knowledge in the organization should be provided with the aim of realizing
innovation.

Table 1 also shows that at a significance level of 1%, the distribution of all variables is
normal, and it is possible to use parametric methods such as confirmatory factor analysis
and structural equations.
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Table 1. Kolmogorov-Smirnov test results.

VARIATION STATISTIC  SIGNIFICANCE
KNOWLEDGE CREATION 0.845 0.427
KNOWLEDGE STORAGE 1.087 0.188

KNOWLEDGE DISTRIBUTION 1.371 0.047

USE OR APPLICATION OF KNOWLEDGE 1.084 0.191
INNOVATION 1.041 0.229
EMPOWERING EMPLOYEES 1.520 0.020

Conclusion
Based on the optimized model, the relationship between the variables of knowledge
creation and applying knowledge directly with innovation was significant.
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