Quarterly Scientific Journal of Technical and Vocational University
Summer 2023, Vol. 20, No. 2, p. 393-410

Journal homepage: https://karafan.tvu.ac.ir/?lang=en TVU

d. :104 1/KSSA.2022.341759.21

opER

®%¥ Original Research

E-ISSN: 2538-4430
ISSN: 2382-9796

Study and Analysis of Meritophobia in the Country's Sports

Organizations

Ayoob Ameril®’, Mohamad Sayyadfar?*’, Hani Etemadi3

1PhD student in Sports Management, Islamic Azad University, Shiraz Branch, Shiraz, Iran.
2Assistant Professor of Physical Education, Hormoz Center, Islamic Azad University, Hormoz, Iran.
3Master of Physical Education Management, General Department of Education of Hormozgan

Province, Hormozgan, Iran.

ARTICLE INFO

ABSTRACT

Received: 02.23.2021
Revised: 11.07.2021
Accepted: 11.21.2021

Keyword:

Sports organizations
Meritophobia
Meritocracy

Law

Supervision

*Corresponding Author:
Mohamad Sayyadfar
Email: m_sayyadfar@yahoo.com

The current research was designed and implemented with the aim of
studying and analyzing meritophobia in sports organizations of the
country. The current research was descriptive analytical research that
was conducted in the field. The statistical population of the current
research included managers of selected sports organizations as well
as some university professors and knowledgeable experts in the field
of meritophobia (114 people). The current research tool included
researcher-made questionnaires based on the research objectives. It
included three questionnaires to determine the status of
meritophobia, factors affecting meritophobia and structuring factors
affecting meritophobia. To analyze the data of the present research,
the statistical methods of Smirnoff Klomograph, one-sample t-testand
exploratory factor analysis of SPSS software were used. In addition,
MicMac software was used to investigate and analyze the
interpretative structural modeling method. The results of the present
research showed that the situation of meritophobia in sports
organizations is not favorable and this issue indicates the existence of
meritophobia in sports organizations. In total, 6 factors (cultural,
managerial, individual, regulatory, legal and political) covered
84.740% of the variance of all questions. The results also showed that
legal and regulatory factors were among the key independent
obstacles that influenced other obstacles. The results of this research
can draw the attention of managers of sports organizations towards
meritophobia and provide the basis for policy making to improve
organizational culture to deal with meritophobia and on the other
hand provide an opportunity for meritocracy.
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EXTENDED ABSTRACT

Introduction

The managers of an organization perform many tasks to manage their departments. One
of these tasks is the management of human resources and the workforce of the organization.
Human resources, as one of the main factors and inputs of any organization plays a
significant role in the quality and quantity of the outputs of any organization. In other words,
the human factor is perhaps one of the factors that plays a role in all stages of activity,
including the stages of internal data, process, and organization's headquarters. Therefore,
today one of the main challenges of human resource management is the workforce and the
changes created in it. Organizations have realized the importance of human resources as
the most important source of competitive advantage. Today's organizations compete to
attract and maintain human resources by providing welfare programs and attention to
employees. This is evidenced by Fortune magazine, which in recent years has published a
new ranking in which the top 100 companies that are the most desirable to work for as
human resources are introduced. The phenomenon of "deserving phobia" can be studied in
the category of the basics of organizational culture. A phenomenon that unfortunately has
grown in some organizations as a syndrome within the culture of that organization. This
concept is supported by the principles and theories of succession planning, organizational
talent management, and Peter's incompetence principle.

Methodology

The current research was a descriptive analytical research conducted in the field. The
statistical population of this research included managers of selected sports organizations as
well as some university professors and knowledgeable experts in the field of meritocracy.
Sports organizations in Iran are sports federations, sports boards, sports and youth
departments, and sports clubs. Therefore, from each of these organizations, one
organization was selected and considered as a society. For this purpose, a sports federation
(Football Federation), a sports and youth department (Tehran), a sports board (Tehran
Football Board) and a sports club (Persepolis Club) were purposefully selected from among
all Varshi organizations and all their management staff chosen as a community. Therefore,
72 people were considered as the statistical population. According to the number of the
statistical population, the statistical sample in the present research included all 72 people
based on the selection of the entire population. Considering that in the present research,
two questionnaires were implemented in two stages, the researcher distributed and
collected the questionnaires after coordinating with the sports organizations. Based on this,
60 questionnaires after distribution were collected in the first stage. In the second stage, 42
questionnaires were collected from the previous 60 people. In addition to the managers of
the selected sports organizations, in the first stage of the research, the opinions of some
university professors and knowledgeable experts in the field of meritocracy were also used.
In order to identify these people, a targeted sampling method was used, and finally 42
people knowledgeable in this field were identified. Therefore, 114 people were considered
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as the total number of population and sample, of which 102 questionnaires were returned
correctly and were identified as the research sample in the first stage.

Results and discussion

The descriptive results of the current research showed that 82% of the research sample
were men and 16% were women. Furthermore, the age group of 40-50 years had the
highest frequency with a frequency of 72%. The descriptive results of the research indicated
that the level of master's education was the most frequent among the research samples with
approximately 61%. The results of the Smirnoff chromograph test revealed that the data of
the current research was normal and parametric statistics should be used to analyze the
data. The results of the present research demonstrated that the situation of meritophobia
in sports organizations was in unfavorable conditions and this issue indicated the existence
of meritophobia in sports organizations. In total, 6 factors (cultural, managerial, individual,
regulatory, legal and political) covered 84.740% of the variance of all questions. The results
also demonstrated that legal and regulatory factors were among the key independent
obstacles that influence other obstacles. The results of this research can draw the attention
of managers of sports organizations towards meritophobia and provide the basis for policy
making to improve the organizational culture to deal with meritophobia and provide an
opportunity for meritocracy.

Conclusion

In sports organizations, which have important tasks in popularizing sports, improving
the level of sports, and generalizing sports should move towards the use of competent and
efficient human resources, which will lead to quantitative growth and the quality of sports
will be at the provincial level. Based on this, using an important solution such as fighting
meritophobia can be important and worthy of attention. Operationally, meritocracy is an
important aspect that should be taken into consideration by sports organizations. In this
regard, the important issue to fight against meritophobia is the cultural issue. The culture
and values governing the organization must create the opportunity for the organization to
look for competent people, so meritocracy is a need and feeling this need is important for
culture building. When competence becomes a need, a person tries to maintain their
competence so that they are not degraded and replaced, and if they want to be promoted,
they must develop competences. Therefore, sports organizations should turn meritocracy
into a culture. This culture of needing competent people means the culture of increasing
productivity and optimal use of resources, which itself guarantees the survival and
fulfillment of the organization's goals. On the other hand, sports organizations must define
specific criteria for selecting people. Criteria for selecting employees such as moral health,
the absence of financial or moral corruption, high learning abilities in order to invest in the
growth and dynamism of a person, and conscientiousness (which provides the context for
doing tasks on time) should be taken into consideration. However, competence is nota fixed
and stable characteristic and changes according to changing conditions and environment.
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