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EXTENDED ABSTRACT

Introduction

From Kimball Wiles’ perspective, all educational activities and investments in the
education field are undertaken to keep classes running and to further substantive
teaching. Teachers can pave the way for the education system to achieve its goals. The
education organization in every country is the cradle of training educated human beings
and a reason for the development and advancement of society; thus, addressing its
intraorganizational issues is of particular importance. Humans are the product of this
organization, and, as a result, attracting the trust of this organization’s employees can
directly affect this organization’s outcomes because any mistrust creates dissatisfaction,
lack of motivation or pessimism, which results in employees’ sluggishness, absenteeism
and disregard for the organization's outcome, which is training human beings. Trust is the
most fundamental factor for the apt and proper functioning of all the parts of an
organization. It plays a vital role in individual communications because it helps solve
relevant problems, cooperation and collaboration. Organizational and individual
capacities can be reinforced through proper leadership styles. Research shows a positive,
significant relationship between leadership style, including distributed leadership,
organizational trust and teachers’ work motivation. Nowadays, limitations of one-person
or heroic leadership styles have increasingly been pushed to the periphery, and other
styles, such as participative leadership or distributed leadership, are replacing them.
Distributed leadership can encompass several leaders in a team at any time. A growing
body of evidence indicates that this leadership style positively affects educational
outcomes and has a considerable share in improving schools and their efficacy. It has a
strong positive influence on teachers’ social behavior. Ultimately, low levels of trust
deflect data flow in the organization, promote pessimism among employees and destroy
open, honest communication in the organization. Considering that no studies have yet
evaluated the relationship between organizational trust and distributed leadership
among teachers of Sanandaj, and based on the mentioned issues, in this study, the
question of whether there is a correlation between teachers’ organizational trust and
distributed leadership in senior high schools in Sanandaj was examined.

Methodology

In terms of objective, the present research was an applied study. In terms of
implementation, it was descriptive-correlational; in terms of approach, it was quantitative;
and in terms of time horizon, it was a cross-sectional research. The study population
included all the female teachers of senior high schools in Sanandaj (district 2) during the
academic year 2020-2021, totalling 182 teachers, of whom 119 individuals were selected
using Krejcie and Morgan's Table. In the current study, random sampling was used. Two
methods of library and field research were used for data collection. To this end, by referring
to master’s thesis, journals, information centers, and credible English scientific papers,
researchers utilized the library research method for a literature review and the theoretical
basis of the study. The quantitative data was gathered using questionnaires through field
survey method (online and on the internet). In the present study, two standard
questionnaires of the Organizational Trust Scale by Yu and Kanavatanachay (2002) (12
items) and Distributed Leadership Questionnaire by Gholami, Sahranvard Nashtifani and
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Azizi (25 items) were used. The data was analyzed using SPSS and Lisrel software packages.
Considering the output of The Kolmogorov-Smirnov test, exploratory factor analysis, the
Pearson correlation coefficient, and linear regression were used.

Findings

Considering the data’s normal distribution and the adequate sample size (KM0=0.869,
which is close to 1), it was concluded that the data was suitable for factor analysis. The
results of the exploratory factor analysis for the Organizational Trust Scale revealed that
communalities were greater than 0.05 and indicated that the determined factors could
explain the variance of studied variables, with two factors being capable of explaining the
variance. The results of the confirmatory factor analysis of organizational trust, including
chi-squared (87.368), degrees of freedom (1.94), P (0.00012), and RSME (0.006) all
confirmed that the extracted model fitted the data. Regarding the items of the Distributed
Leadership Questionnaire, the level of significance and Bartlett's sphericity test both
showed that factor analysis can be used for the data. 10 factors were extracted as significant
factors with the greatest roles in explaining the data variance. Using the chi-squared test
statistic, the proposed model could be considered a proper and satisfactory model.

Discussion and conclusion

The study findings revealed that a significant, positive relationship exists between
teachers’ organizational trust and distributed leadership. The effect of distributed
leadership, which revolves around group activities, leads teachers to display numerous
skills and innovations. The findings also indicated that teachers’ professional development
and school improvement were among the factors influencing organizational trust. By laying
the suitable groundwork for improving teachers’ professional development, managers can
also help increase their organizational trust. The factor of leadership team traits also
affected organizational trust. Democracy and comprehensive support were two other
factors influencing managers’ distributed leadership. The findings of our study revealed
that, compared to other factors, these two factors were less important in increasing
organizational trust; however; it should be borne in mind that these two factors, along with
teachers’ professional development, school improvement and traits of the leadership team,
all should be utilized in tandem by managers since these four factors together signify
distributed leadership and one without the other would create problems for implementing
distributed leadership. Creating an innovative, dynamic space where teachers and students
can easily participate in decision-making requires the division of duties and leadership roles
within the learner society. As a result, this division should be undertaken by school leaders
and managers.

683



Slad s g S8 ol el aoliluad
TAY-VY AR 0,3 V€Y aolingay
https://karafan.tvu.ac.ir/ :a pis (>

d 104 1 A.2022.309012.177

Olodze 16390 axdllao) 0uwd 23397 S0y Al 45 lodre  Jlojlw dlois]
(g i oeed 09> dangio oo

Tl e

Tyt s b MNS L Jlea

ul)_’v‘l (g suL.w))f oKl ‘u,cLo.ab] 9 ‘;?Lu.ul P?Lc 0aSsly ‘L;“”)?"T Co pdo 03; v‘g)‘lw‘ -y 9 \
ul)'ll (g ‘ul.u.ul)s oKisly sL;CLool 9 JL...;‘ f}l& 0uSisly ‘Lf“{’)?"i Co o w\w)] u»l.u.u)lf -y

LXVLES

Ao OleWb!

&59 G2y Al o plales glojlo slaiel () pol (ighy ploxl 5l Sow
g3 29 (i e s pgd dlagie glale ()5 Glalae (59,50 aalllas) ou
Ll 1y (Sad —heogs izl (bg) ol 5 @05 «Soa s 5 ol
g s slel dnale aily e gl giloj 81 L 5l g sl (oS 35 (50,50,
Jlo 55 (V 42l goses 50 dlaugio 590 poo ahite () Glolee (solad Jols
ey A 55 100 wlaws ol 51 4 cesl L& VAT slaw 4 1+ 21 Lass
3 bl aal sy 95 3 ools (5,910 ,5 Cpar ias sl Bl (5 S aiges
odd &35 Gy el 5 (Voo V)l LBISLES 5 50 Slolo slazel (ulide
Jo 5 4 gl oS eolitld (IVAY) (50 5 Slaid o 98l 70 o aDle
oy iges S5 T slagges] uizmen g LiStel § SPSS (lal3sls 5 5l laosls
g @l ad ealiul ety 5031 g (g Sy Jelod g (Shaen
lelas Sloslo slazel 2 (e ez 095 oad mjgh s ) &5 Conl T 5l S
A ey ol 3] ool (Fhad 5 85 (53 L8l (5o sne 5 e S
bl 2398 50y Sl 5 Slodae (lojle slezel (i izmen allioe < ITFA L
Colo g (ol S 903 05708 05 (g )00 Snte 9 Slalae (5145 )2 s (S
IV (o e b o (fe g jlobine (San (ol pe il aon
$l48 > dawgi a5 091 o1 51 (S 5 Cygem Sy gl 0,00 559 +/YYY 4 /YYD
Gy ol glee ;o ) YV Kl b shetel o YL s joe Sgugs 5 lolne

s lades glojlo slazel 1) il o2 5 anils g

VEe S AIYY callie Cdly s
VEN Y e 6,5650
VNV e Wi dy

1 3lg a8
il sloze!
oS &P S pR)
U5 Oledre

Ll Jlo 2 ghuno By 95

f S9N Sy
Barkhoda.jamal@yahoo.com

’ @ (1) & | ©2022 the authors. Published by Technical and
S Vocational University, Tehran, Iran. This article is an
open-access article distributed under the terms and
conditions of the Creative Commons Attribution-

Noncommercial 4.0 International (CC BY-NC License)
(https://creativecommons.org/licenses /by-nc/4.0/)

YOVA-FFY 1 Sig ySU sLLS
YYAY-AYA5 : gle sLLS



https://creativecommons.org/licenses/by-nc/4.0/
https://portal.issn.org/resource/ISSN/2538-4430
https://portal.issn.org/resource/ISSN/2382-9796
https://karafan.tvu.ac.ir/
https://www.doi.org/10.48301/KSSA.2022.309012.1770
https://orcid.org/0000-0002-0695-7255
https://orcid.org/0000-0003-2664-4640

SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy A1l 3 oladre Silojle o

doddle

D3 Ghasn 5 Ghisel Big> 0 o5 e i ale s 5 (jsal slacidled ales g JeaS oy
0355 1y S 5 pouled ol Blusal g o5 5 103 o Il o5 32505 5 DS (2l Jels @ 955 o0
G955 9l ol (@l (5l 1) (6 e lgi o0 4 (o8 (ool 15 (VY (S0 5 (sl o5l e
Al oo Gloles S Jlgen iélanl 4

anwsgi ol g ,Sils i 8 Glaglsl oy ago lansla o 53 (3595 5 G590l Glels S 0l 4 azgi L
Ol dm 5 Jyame 015 (slofg cmal O] Glojlos (G0 Jlaws @ (5310 199500 Jlod &y analr 53kt 5
45 2 |y el IS ST sy ot () 50 s job 4 o] QLSS slatel > (nlply el sl (lojls
JUE 55 555l pac (LS (5508 ol el o5 05l 0 0525 4 1) (s 5 (S5l (Lol (solezel g
wloiel (Yo ¥+ sou) 5 (5 158N 09 dalss layldl o590 (S ‘QT el & 2 e 5 ot Wome by
ool &l 5 umo o Slos (gl adlho (1 5 sl lasiel 098 oo (b lojle o lawgs a5 il olad
ALl dxg g Dlagas 4 JolS jeb ay lae aF 8.5 o IS Glej wleiel g2l lojle S sloiand
355 17 ol olael 1o lalojls Cudbge 4 sbiass 5 Sl b LT (gl STy 5 loladl s g ALl
i (i Ggzmen (5350 (58, Vb & omte i )] pas 595l se 9529 4 (LS (6l 1) e Sy, el
S o230 olate] Kyood 4y a5 (01,3145 5,5 (58 (i (g on - ()5 g uiole) 39 o b1 40 ksl
M Jo s g o)ls (60,8 Dlbls )l jo soge (i slezel plply oS so oo dilalys 5 g ailiolo vo &
w¥ole gl js3 %5 Ggm TV )Y (o Kan 5 ,3lsk ) WS (o0 SeS (tlune 585 g (6 5en ha e
oS (olSan S 0 gl 1) Sy 93 (m Sletel a5 (wed S g 031 dangi | (elotal Asls (e L)
4 9 998 o0 ool LBl gl (o8 L)l anld pe 90l 18, albats b sl arass diej ol
gl 0,5 o0 Dyge SBlal g cllie Gululy T L e (ased (0,85 5 990 ot il slao (ke
bl o Sotte (lasjolins 4 5 whioe SR (Slojle slosel (T &5 4 5 Cenpdny g Cempp e G Slesel
2y (Sassse)

5 G2y e Slrosed Bk il g [ 6058 5 Slejlo slaced b o e (] Sy b taghy s
VYo o bl ) aSlimen SV VF g2 5 ) 5 S (Glojle 550l &) (50, (siluplKen
oz 5| g 6oy S oyt (5 oline g e Ayl 4 Wlools s V(Y- V8 (S 315 5Y VR S 5 olotd,
Slazasgaza ojgyal 318 392 Glalae (6315 (55K 5 saaily alesl i Slajl slozsl (o395 600y S
Sl ezmed (6,500 Sl Joe b g 995 g0 00l all> 4 g,y @ 59, e GlangB b g 08 S (5 sla oo
O (sl 45 Sl gogtda 0dd @355 (5my (VN 0,088 5V Ve (B9) Sl 00 S iRl omig g
e Sl SR ) 5 a8 e 0550 | il slaplesle a5 358 oo colaind (g ) S (30
|y ey cpiz Wlgioe Sloj 1 53 03 @395 (68, ik & (VA (B Y VA i lSes 5 i) 9,05 o

! Kimble Wise

2 Organizational Trust

3 Haynes

4 Kuppelwieser

5 DeConinck

6 Shin & Joo

7 Pranitasari; Ramdas & Patrick; Zafer-Gunes
8 Bush; Crawford

9 Bush; Bush

AL



o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

G580 0l g ladro a4y oy o5l ladro (gl yiiin (Glocus 3 50 p YL (Y VY 0,584 ) 09 ol i S 0
5 Sy 31 Jo5 S0 plosle slasl o (680 i 093 (63,8 D8 Ll (oamg il S ool (gl
JOTY )l 5 sgaml) €t 608 51 (5,500 U ol e i3, b (SisRe 5 blite (s S
s 48 ol 3 51 SlaS b 09,8 S a5 (g olaie 421y 0ad @i 5 pey s (Ve oY o Kam g o)
Slola & caloads 595 83l 51 (6 b 10 o pass glgil a5 i oo iy o Wlid (650 B ek (5, K02
2 Jol 820 53 b @5 e 55 (V) () lSam 5 6)9:) o0 51TV Y+ (S 5 (MacSly) (T
353 455 IS 015, L o s e o] plalan 5 olte & 500, £33 0ol hosn ool e iioel lonai
(oylde Gl e anil ails 8 L )90l 2ls (6 S0l 5 Ay S Cudban 51y (6 b, SlBCG B g Lk
slocellad 5 lo i jo oS jlie gy |, Wil 98 Calom 5 Baga5 b j5b @ ) lodes B8l e o b
@ o D y08 mjg pore 5o Jlaand (UlsS LS el v yde sl )d sey i (508 9 (Supe
Sy oz ) o (sl o i S8 el ) plelas b (558 Lol ool algi 5 slesls Sin g
AR R PO ORS PRVF I
g o3l obe) gl @l alex Slcal a3 S 050 (plie Glagtagy Low 3j9e Eedge (oga
O e izl s e lalns il 3,Shae b ot i iy sy ol b (T)F (S
0903 @l Gizen 810 525 (g lolias 5 e Ay Jlojle 0 Slas 5 0ad w5 (5 o S O Gl
s (5148 ) Ansgi s jie S 8 wloiel (i yg0lo) 0l moj80 (62, oadlie plod oS ol lis  Sien
O o 55 s e gl s g ol 5 oo Aaly gl 8 St b (6 x5 s e 5558
S8y el o g e KB coloel ey gale Sy D 00d mis (5500 S sloailie (s 5l 4T 0
S8kes Dl g Gly GseT) 2l Wolae @ 0959 slme iy Slaye Olyie 4 ole> w5y,
Slojlo o Slas ooy o jloline s il s 0 (6 5 penad ddl50 g aitua Lls |) (SO piite) (Slojls
slazel g ol e 00l 2365 6y Al P gy s (VoI ()Ran 5 (63050) mizmad Sl 000 S B dlslae ||
Olys Slesle olaziel 5 (e 0dlims 595 (6 ey Comdg oS by lid gl (glaaidl ailasls  «f s Slojle
Slozel g oalizs 5 (S 78 yiie G e )1 )18 (088 (eSilis g Lawgio w51 VL ()05 et lagie 890
) g s e Sy (slradlie Cules 50 59,0 052y (g lolime g Cue dlal) Ll sloadlie &S g o Slojles
(e 5 (k) gk Olgie s Gl Slole sleiel S ite (i 0 G)blee e S22,
ober (il 285 b og 5 mhaw )3 Slosles (G0l JES; 9 2 0d @395 5By S ST (V21
B, 5 o0 qig oy Sams o bl 45 e ] §) Sl il 5 o0g €laslo o slaiel 5 gaol Sogs
Olels o olozel 5 (gl 5055 bl jiie 53 Gajbo 5l 5 o i Sy90 4 09,5 elans yo (Slojl (gig e
S 5 05 B0 5 (g Oy & 00d @5 Sy S (el il 005 S TFO (e &
S 51yl gl by a5 ol 09,5 mhas 15 Gigpd S)LE) o sl (ebie BN i 60,
@ (VoY ) g Lelond) aslgsT (ol 5095 Lol § (LSS slazel (yliee 50 1o w0l 295 (5 e,
STyl oo i lakes (68,5 s b das e slojlo olaiel 5 plas gl Soss sloailzo dalp o,

I Naumov
2 Bennett
3 Zulkifly
4 Furey
5 Burks

14,34



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

L5l ledae (6148 > drwgi b (6 o, STyol 5 plae gl 5555 slaaalie a5 ols lis ulis ozl 5 €6 0,
Sl lad > dxwg (5,0 Fre g paiiine Hil djae Glojlu sleiel sloaalse Ll s (5 lobine g paitivnns
Mot 5 Sate 50, Sol b Sl loles glad > densg  plas gl S5 5 slael (sladilie et i
Gl > dxwgi b plae (g0l 5055 g dyon Slojl slezel bL3 I jo 1y (sloe (38 38 (50, STyol g aiil oo
IS o iyl

—ai3ls €SS 3 Shas  Slaslo gig e )18 5 (lojls slazel 13T (& (V1A Ko 5 5W)
B 8580 Slae eizman g Slajler (5,0 51,3, 2 Slojl slestel ol T | Sl gy s
e Sy g 4 Glajls (555,06 5 052 58,5l SIS 3 Shoe  Glajlo (35 s ) (o 135 oo
gy 3 (VY S s ) iy et SIS 5 Shae sl el slael il o Sl
oS Wols las € Slojl (g e g slosler agas labne Lk Culd, p ond mer ey b lgie b
2 Glajlr s 5 Slojlus (55,08 153, eoslalan (Jad ol (s lolinn 8 o)l S Sl o @8 5,
M et Sl gyl b @ e, sleo Sles a5 > 0 0dl m5g 6y Slal 5 )
S J"’L’ Sl Calsy bl pomeie (5508 med SRS 0,18 o0 )*JL Slesle g 3, 9 Slejle
159,90 alllan) lalas (o9 (18> 5 0t @i 5 ny St laie LTV Y e 092) 2mghy lis wiznen
Ololee 595 S48, 2 stz BB 5 eliin el jobo & 00d @395 (50, 45 IS (LA U(lo S losal) e
2° Yy OhiSen g nln) Cole 5o 05105 e J“"L’ Olelre (ol olo) g (glad > (6,050k o cide T Alaws &
Slozel 5 gy 5 (stad Gls STyl glalaly (1 HLEsST slasslsh 5 00d migh (50 Ol b oo sy
ST sl sl izmed 5 gre 5 (sed SIS S e 0ld w58 (S ey o W) Az (il & € Slesls
) e 5 et G 0 ki 4 o 3l Glojl slaiel p ike 13 00l w35 0, mizren Cand
IREXYPP |t

&S galed olasy el a3 § )13 Coles 050 Al 4 0l 23397 (6 By Co pde Slodl 0 ol a0
2 5 HB s 5 ol Gl o 0 )l (Bigal slozg S irte Dl sy S ol s g0 i
VY O 5 g o) Glolee (eloizl L) 5 (598 9 Cuiia ﬂl’ Orizeed g il (pisu il g e gm0 5
Ol ez 15 (LSS a5 e el 5 ledtel mly grlaw Zalesyd SOV e 5 Sggism ;YN F WSS
Slesbor o aliolo 5 5k Sbls )l 5wk 2ly; bl o )3 SleS 9 S Byoie lajl y3 1) Laosls (b 2 ¢lodes
e olazel Sl LeST (Vo V 0 goem) 5 (6,508 wll adls e (S ploslos slopeaad 5 99 O
POV o8 o LS sy g LlasY) Cond 38 1 55 lalno 65 5055 Corite S3ags 10 5 05,5 walyd 1, elazz] Ll
azily glejles CBlaal 4y of 8l sl 4y i g pie SS IS S5 bled g ot ol b Slojle sl (pizren
SlooaisS iy Aoz Sl eislajls g5 0k a8 Glojl CusiBye S50 Jalse cn e 5| S ke 4 s
5 Soe Sl 4y dzg b SV she ol @ (o s 098 00 Cgeme 5 90l Sl g plee 8 Shos Lo
23 Sy 9 Slojlo sloiel (o alaly (o e b (2095 05 Sl & a2 b el ot 5l ] it
ool 85 e Sl s s ) 5 g s ey 5 058,55 ol i o plolas 3 00

!Lay

2 Samancioglu

3 Joo

4 Berraies

5 Bush & Glover; Kiling; Supovitz
6 Lamsi & Pudétaité

FAY



o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

A g Abgte glaiie (e ) 00l qisi (50 5 Slalee Slajls slozel (o LT &5 ey S5 cal (612
9o 1o 0929 (glalaly asin

LAY

Ay (Sod —girogi gl drl JE ]l 60,8 lagiagy s Sue il ol ragh
p9o ehaiie 0 Olodes (oot Jolis gy () lol Analr il (gabalio 35 Loy 81 )15 5l 5 0390 (505 53 (53,50,
VA ol cpl las cal a5 VAY slaws 4 VAR Fe o lass Lo ;o (Y 4b) zoisw b dlawgie 5,90
Gegk p> b el (Bolal (6 S digel by I pile gy 5o el QL 9e Jou el
g ol adlol slawi cpl 4y ao )0 Ve ddiged po j0 Gl 5l (6,85l Cpz a5 00gy L8 V1A 0l a8 aS wigS e
aab i p 5w Som et 4 9 285 JLE Simghy L o (T g0 a5 deb sy b1 100 slaw Colgsyo
ool (e 5 Sl (39, 50 51 tagy ol ) baesls y5l0 )T (slp ad 5,k (Y o) el o
oadiplly & aszle b GRS (o) 5l sy 651 e 5 aiin Spslaer sobite & i oS
oS sloosls (591s,5 sln g Wil Aoz i g (oSSl e Ve Sl ool 5 Ly DMl STpe 5 i
olo 0 lliad asb s 93 51 gy (nl o o esliil (B 5l g (U &j90 ) (Slae (29 4 el
OSe 5 (D) 00 w55 (S a0, (SlsT YO Aclijius g (T =¥ gy 5 SloLLIsLIS) (gloske VY Glojles slozel
05 oolazl (Y41 F

slazel day dos 50 oo b 4S5 osd >lb (VY gy 5 lobbIblS) Loy lojlo slazel dsb iy
ool 0395 Jlgus VY ol 4" 00l 13 o 8,90 | olaiel a4 il )5 g p5b it olozel g S lid e
Cowd 9 00,0 Vo 6V ool e @ #Lig,8 6l g 0030 ,5 b Latel (Y VY ¢ ot ) g 50 duli s p ]
(0 =pidlye S b ) =allseo SLlS) slaz s 0 &S Gk 59, » wbie ol sosks I S o el ol
Abos £ g W cai 5 4 05 S elidie (o Wl o0 0,8 a5 (gloyed STas g JBlao 39 o0 (51050503
o 5 lojls slael liee Y5 b YE inds Slojls olozel lpme YE B VY s ool Cansd 45 000 (yobsl 3l
SLLISLE) (hgs ) asl i (gl w03 o0 GLaS 1) G55 Sl (Slojlo slozel (500 Y7 (YL i g Janogie
Cewdty glp (VW ot ) dallas po 28518 b S50 SBlassT g Sl shole Jelow @yl 51 (Ve Y e 5
el o 80l HLalid IS 5 pmaasiio wiill K 31 o5 etz 5 Laialy sl L3 51 asb i sy 030ys]
S iy sl SVl (ol LT a5l 5 SVl 351 008 JB 5 05 dly ¢ DYl (992 gye 3590 10 Wl 5l 5
Jlosh sty 50 55 3590 oMol g 0 (2lys a5 s o 8 Giomins 3,90 1, Ll g Sl nslie i
L asbin s (bl 59,5 oslital glis S Sl oy 5l el ins s (2LL (sl (V2 2V ign 9 GLLISLL) oy 5
6B Y Bigei 53y 1 Sladie dallas oSy ool Al bl (Vo VY oo Aalllne 43 .55 i 55 +/AF
5 elissS Wl gl sl ealina b asli iy c¥lss bl 58 (2% cal 30 05 dlone AT adli iy (LY
WVl (3051 sllas 5 s 45 Aol Cess 4y IATS (285 090 EUSES ke 51 L8 Y o 45 gl auie o
g deli i

(YVVF e 5 (ooe) anbi iy 51 wylde )0 00l 2395 (608, Yliee 5 ledee SThol (5,5 05lil (6
Loz LT ol o 0l 51 e oo g Y0 ac¥Wlges sy 51 g (Mo B Ayt sl s ool
) dslraon Colox g (ool S 905 (5308 o (S cdanyho Sgat 9 Olode I8y dngi (g cou Lol Al

1 Kanawattanachai & Y00

FAN



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

50 OYl5s bl o deli iy oL 5l lis a5 Sl o & +/A0 sl i (5l clis S Wl .l ools ol
JAAY b s ool sy #lis,S T e gt ol 5o el 00l 418 5 s 10 sl g dawgie Y o ds
25091 10,55 5 oY (obb 5l OYIsw a0 g i /Y 3l aS oy

51 B ypandd = By 5 50lsS” (9051 s 43 4z L Listel 3 SPSS gl f3dlo i 5l daools Sl g 43526
s oolil (s (15000, ) § gy (S oy o ST Lale Lo glagye]

laaidly
Slaggesl 5l 0gd (asuive a5 8,5 15 sy 8590 Wodls (139 Jloy Il (g soass B o) S
2ol ab oolitul Bgi ponsl ~Bg FoalsS 9031 51 ool cnlpr oSG el LU slacygesl b 99 4185 000 G 2l b

Sl o ools Hlis Y Jgaz j0 g0l opl

w95 W o (139 Jloyi o)) Jgu
Syobxo gl g pmowsl —Bg SanlgS Jlaie g b pkie
\/ -2y \VIYYY d’b}b Slezel

YA .[-qF 0D 2398 (6 B

amis ;o w03 /0 5l s edel Cewd 4 (5, bbline zglaw 45 wad o i ) Js 50 el e 4 gl
0,5 ooliol el )b slagyge;] 5l g oo g by imgh (slaosls

o9 saans 3
Jodos 3l o odaline (slaools 3l glacgoamme b oo cayyas S 51 Jale Jow olg5 lime metd cagz ol o
o ool sanl Lole

1o jlw oloel aoli piuw 3 (gl 9 SLiST Jole Sk —

i)l CagyS g03l @l Y Jgux

<A KMO
VYYIYYY 30 & oyl
7 ol 4z Sl g S
oo G sire

ods b ds,eﬂ &l oaw] Cawday &, s s oz KMO sl g s s Q}A)‘T Y Jgir mli w azgi
A oo Jale Lo gl Jais g0 (slaosls azeii)s cial ool Cawsds S 4 S0 g /AP

$AQ



o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

.sln& Jdexi 50 00l 0lg (5o o (gl 1 Jole Zlpsinl 31 oz g adgl STl (yl5m0 ¥ Jgus

(00 (s il g 51io) g1 i oy J5 e Sl o)Ll
NI Voo )
VY Ve v
JINYY Ve ¥
NN Voo ¥
VY Ve 5
N+ Voo i
/Y Ve M
IO Ve A
JIVYY Ve 1
JJFYS Ve v
N V- X
JSFY V- X

A58 e S co s 1y il lg 51 e da adl i sy (sloay o5 5l plaST 2 aS aas e Lt ¥ o)leds Jgo
sole Slly Klo 5 ol as o 0 51 YL STl e i dgd oo odalin 598 Jgd o a5
'\“"LLS" igdN Lf‘fMJ‘éng‘))ﬁs‘/A‘Ybf‘f JB‘J‘;‘*"U‘L’}’)" J‘;...‘.J)‘-.\.O.QJL.Q 6‘]’ »)wksncd.ml.w.n

dlizo sbole ofg polio g (wibyly wwoys.f Jouo

&0 5Bl (LS 2 ggomo &0 )bzl Pl ggomo o9 ol wilge
KW KW o 0
KW KW o0

o . & el . g el . 5

by oy s oy s osbls

YNOOY  YNOOY  FISYY  OY/esY OV/+FY  FIVEA O+ 5¥ OV/+$Y  FIYFA )

FYIVAY YVAYS  YIAOA FYIVAY V+/YNa VYYA FYIYAY IRAAE! VYYA Y
YoV FA \\ied -/aryY ¥
YFIYY £l VY -/Yva f
A/EYD oY-f -IPVF 0
ASITEQ favf -0 s
-/vf5 Y/aay <[FA- v
SAVAR YIA¥Q < IVEY A
W/f- - AARIN AT q
A\/Atas VIASD JYYE -
ANYEA VEAF WA
Veofooe \YOY e Y

Extraction Method: Principal Component Analysis.

$a.



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

S 1 o e Bl oy 5 o3 e Jsf ot 55 55 sm atalin ¥ par ol &5 65l

et 0 (e byl 9 cn 3psln 0 (el il ggeme B o b kel Sl Sy e gl s o0
U" Ja“.\y as wL{b)d:m JS wl.:)‘j )‘ ‘5,......: LJALC L (;)).:3 )LJ.QA | ‘51..0.2) Qo0 g U’“’L)b JSJ G2y
JB Jele 5 5 lajuitia ploi 4 bogppe Jele (glojly Dl jgdoma ggemme Byl 5l ofg e 39 g0 s Jale
U"‘ 009 uul; AR 0 ULM.) LQJM l) Jol&) B b LQJALC gm‘ w.o.b‘ ‘°J’3 JM)LM 9 U"‘ )l el Ml?bo
&M ‘)?T Ogmw Qb S vae )| )j))) LGHT 3% ).:bl.n..o a5 ol ool <G|)| @led.aLc Iy ‘_gL(b)L\ C\)z."w:‘ Egozme
O SelilB ole 90 058 oo canlive aS lizmen s o L |y 15 > 5l as ead 2l sla fele polis
V51 YL LT oy ylade (g 0o sl Jole ¥ asl s (ol (5lp s @ 4z g3 b uizmad 5 I0 1) il g
Gl ole S1.0uS el |y dob iy pitio VY il ylg 51 s jo #YIYAY M‘y‘sa Jole 90 (pl g el 009
ob)ls 3las s FYIYAY Eaaze ;0 9 YYAY YA/DO 33 4y pgo 5 Jol sl Jule g iz > WSlasjlg g,

Syl ol

Scree Plot

Eigenvalue

T T T T T T T T T T T T
1 2 3 4 5 [ 7 8 g 10 1 12

Component Number

(Sl jlw dladiel Aol iuw 33 Y lguw oguas 0 0539 woldo Y Hloges

Qg Ol el (6l J0g0d () 0g0d cdlie g o b Jale b bl )l o ) 0% polie Y oojleds Jloged jo
WDed o 15 05 Hlade Dyt dm 4 pgd Jule 5l aS 0gh so cumlive Jlogel cpl axgi b .ogy o0 5 4 loadlse
55 gl wigls baosls (il g Guad 53 1) 25 (n yiiin o5 e Jalge plgie ) ke 90 (g0

Al (4]590 9 Adly (4]590 (ole s yilo B Jgu

a8l oy ALy oy
ailge ailje
Y ) Y ) J
Y04 e —o\BY .84 \
JEVY Ve -9 “ADY v
SVFY “IASY - I¥YE <Va¥ ¥
YN0 SV —/1¥0 <VEE ¥

£y



o)Ses g 105 b Jbox FM-Y-Y aoliogyg (1F+1) 18 (815 sole aolibad

aidl ylyee adls oylygs
il Bl Jlg
Y ) Y )
DAYt 1740 AN < FFA IN
\YE «[AY AL <IVOF 4
/Y0¥ DAARI AR <IYAZ Y
DARE DAaYd JYE-. <IYEY A
Qidtd QN4 <IYEY VRN a
<[OAD DARt4 DARAY BINNG \e.
+/OA <20 DARES DAANY AR
+[YAA —-+/-49 DAANY <IYVY \Y

Ghole o e pams e i GiSsx Gloam g Jd llkle o 1) st mpe O ojlad Jsoz
ol oasls g gme Vb (Kiaed Jole T L oS 5,5 o I3
AY 5 )Y e A glaailie togs Lole AV EDF XY slasilge: ol Jole

0.

Chi-Square=87.368 , df=45 , P-value=0.00012 , RMSEA=(0.006
:
ol slecel guwl ole Sl ¥ loges

(Slojlw sloel prso glp 3l (295 9 RS LD Ald o090 F Jgu

Ly ey Lo s | s
(= SR> (= . B )5S.w|—‘$lf ole
AGFI GFI RMSEA o ize (03]
R /Y o eF deeYfa AVIESA sl olaze

Ay



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

1 aS Sl u)ya u" 449 o)Lo.M:ng CJLA)MM.QJ
w3l o AVITPA L il 555l 6l e Jae ol o :(Chi square) yeSw! sl5 o b
JM}'Q)Q)}AJMQ«)LMJ“-’JI 450\)9.1 Vafl’)")’u"“d‘ ‘)‘“LJJ““U-")‘) (df)dé')‘ 4’)0 -
Db o7 Jae cpl o @3ls ) e (RMSEA) Jow glalas jgio (il (psll —
S Joe (g wg 5l lis a5 wibge AV b ply Jowe cpl 50 sdel casss (lyee GFI 3l —
» 6Mb W)Q A ‘).)Yl) O%T 9 00¢ ° </AYH ua?‘.w L)"‘ |).~o lio L)"‘ B .AGFI ylw -
Ceslpodls 4y azgi b 2l il Jow (109 el

i)l CagyS gosl @l Y Jouo

-/fAY KMO

AYS<[-Y$ 55 g o)l
VYVO il az o bl oy
oo S ixe

byl o903l Gl ol Candas (5l cre pans g KMO aslis g <l )b cyge3l ¥ Jgo zulis 4 axg5 L
l)).)‘).l KMO ua.’>Lw u?ﬁw‘)dﬁ u}njdf;g.:,f@d}b&w‘ﬂ BRI )L\An)‘j ol L}t‘)l
A clie Jole Jdow (gl s g0 (glaosls oS 4 15 oo doed o] Cawoty S 4 S35 g +/AFA

Scree Plot

Eigenvalue

5+

o1

I N N A S S S S S S N S SN S S A N S N
13 5 7 91113151718 21 23 25 27 29 31 33 35 37 39 41 43 45 47 49 5

Component Number

A8l lojlw 5y ) doli g yy Y Igus (pguas )3 0319 Lo ¥ loges

L9900 L5 4 boadlge aigy olows el (sl Jloged o oo lid o Jule b Ll jo 1) o9 polie ¥ jloged
Ol @ 1) Jole Vo (g go g 095 00 05 0% e Dyt an 4y o Jole 5 Jlogel nl @S (pl 4 axgs
S5 zlzel wils Wosls uilyls e jo 1) (i85 (s yiden oS e Julse

say



o)Ses g 105 b Jbox FM-Y-Y aoliogyg (1F+1) 18 (815 sole aolibad

Chi-Square=— 126.348 , &f= €7 , P-valus=0.00000 , RMSEA=0.0012

o 2395 5y Gl Slole Juloxi P gl

byl dlael paso Glp il y 295 9 2o Lwld Soguxo A Jeu

s s esls el b Ae)i 55l — 515 Jale
AGFI GFI RMSEA G S ol
+/AYY +/AYY o[+ NY URERRR 44 \YFYSA 0l @358 (S B,

P8 Sl Spgo cnl A olads Jgor mlS s

a3l o VYHIVEA L ol 565l 65 lade Jow ol o :(Chi square) ygSaw! g5 oyl —

Je 15 590 Joe bl ol 2 &S 009 VAR Ly sl onl clime Sk ol o 2(dF) (goliT doys —
o olio

g 500 bl 505] ol (6 re mhaws :(P-valUE) (g 0 Sxe Ll —

Aibo VY Jaw cpl o asls ol e ((RMSEA) Jow glalbs jgdome (oSl (ool —

Qb JAYY L ply Jae ol 5o sdel ey e GFI ol —

ool 0] Cawsas +[AVY Lasls ol e Giegh onl 0 AGFI sl —

el gllae g canlio conls &l Joo a5 S e oo A Jouz bl 4y axgi b

saF



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

5,10 3929 (5 ylolmo Aol y )] 9 o Ul &3 395 (G R 9 (ylodzo Slojlw olosel (g —

(S pSileo L ods 2395 (5 a0 9 (Slojlw Slodie! (aSiloo Ao w2 yobiio &1 Wiged ST T 9031 A Jguor

Vo &390 (6 5 (518 (il 1Y+ rolosel (6,105 (xSkko

o Kileo Cglas T a5 T 3 lasbiw! Byl oSl
&,lobxo
Y oo Ya N oY SIYOVA- Y Yy hosts olazel
JFER- doe 10f N-aY PR AY Y/FFa. oAb &35 et

S5 G g3l el Sle bt i 5 5 Slejl sleiel Sile G gl (o 9bine @
Gy ey odnl Cansds 5 lel a5 05 o saslive A o)led Jgaz bt 4 ax g b .l oo solil (glaiges
Jolize (+/+0) ghaw ;o NOF ol &> o b oS sl o A+ AY 5 YIFYF ool )58 o) 5 Sl Sleiel
a8l oo Y550 (6,55 (e Kiles I i 5 095 a0 0dd @5 (S8 9 (Slojlw Slael (plply 2L oo
ol 00 &l el ol g )l e 00 w39 (5, b Slosle slazel piite o (Siod ol po &alol

o Slasl g (3l 0 o0l 23395 Sy 9 (ylodze (il jlw Slodiel p (ot gl Ve Jgu

olo> o S Arwgd &F SR
. 4.;’*“;9“’ R .
4l 4on WS P Ie o
DA AR SYVYEE YV VPN OF e (onad
Jeef ey e e e & Jolixe pxlans Slolos slezel
VOO AT V0O V0O VOO Slows

**_Correlation is Significant at the 0.01 level (2-tailed)

Sygo 4 Ol pde 00l 23395 (60 5 Hloles Slojlu slezel py a2 o lid Ve o ol oS aigS les
0l 23395 (6, dlal 5 ledre Slojl slezel o izmen 0l Be2g (g loline 5 it Ko (Jigz09>

2,15 0429 Sl g lolie

ol 2398 58y Allgo (bl y (Slojlw Slesel (S ey N Jgi

b E o T Capd Ok L3 Egoxo Jae
& slolxo ? S Suwod Ol yo &7 Ol yo
oy ooy
SEVNTY ¥ YOFY/OTY S
oo NYOY AT DANAY </fYY R VP /ANE oxileudl
Yvivaa
Vof VRAYT/YEA g5

e JlEe (p ar  Sasen i a5 009y +/FYY 0l ol Siiser coyo MY Jgaz mbs eluly
ol “JJM u.o.».'; w}o 9 ’/\Vﬁ sJu\A u,».».u w}o u.».m ..\.hbu;o UL'M" ‘) R ‘SMAJW )LXM 9 le

£a0



o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

slul Lawg glojlw slesel gmy ainly e Slyess 5l auo 0 VOIY Lulil cplyy oS cud odel Cows 4 +/VOY

ooy Jol> (6 lobine rlaws 45 025 oo LS 1 (g S5 i)l Judod (ima 89 oo L 00 2335 (5 o2,
S g gl slael _ixy ol pricio <l yosiS &l o 00 4] ke et 3 0395 +/+ 0 3] S

31 (Sl ko (6l (St (ygam Sy i gl WY Jgur

o ool 3 jlaibiw] ol o 3 jloiliwl et ol o Joo

S sze Beta Std.Error B o
ofevs oy YIVY'D V0N - b jlade
e AN PTY NYF JEY sy S3ad § alo (5lad > Ansgs
RS Y140 YN0 AvFA AN - Gy o 9
ZAna! DAY ¢ RV NN DATAN DARR ol S 900
VY SV/fas —/1$A -\YA —eIYEY sl dod Culo>

a1y ledae Glojlu slazel oo )0 VOIY dgax w0dds a3g5 (2, soadlie a5 aad oo L5 VY Jgao zls
Sdilse 0ol w0 6, ailse oo 5L (R=-NOY FEANDF P>+ 0) AiS o Cpd (50 sine ssb
Slr ol Gmin lo e (g ol 3 gine (5308, 05 (Sg 9 Ay St 9 Olodae 8 dangs
b eiomed 5,005 (6,00 Sie (o Aile ded Colem g ol Sees sloadlie Jg s fleles Slojle slaxel
28U G Sy e (S99 A e Sante 9 Olalae (S148)> Angi i 4y 00 Jol by o 4 axg
W5l Hleles gleslus slezel 1,

9 g0 oolitul pety B (93] 31 NS L laadlge sana) Cue i el 5

ool 21385 63y GBJole (aSilao wlds (cyody 8 (yg0 3T WY Jgu
o a0 399xe

. < Slas ) oebe oud &1 598 Sy S adlgo
&,lolxo oyl 99 s
VA0 YVOAYY e s s oleleo (sl e
YeE YAVAY) ;5
doen Y RNAY e Sty S
VA VYAV o Se
WYY /FYAY 2> a0 Sylem

oylel o ol ol el el i3 1y 0 358 (6ol sloailgs ) 5y o sl eSiles VT o
SO a5 058 oo oaalive (+f+ ) Jle b (yge3l (5ol sine gl (rizred 9 051 A0 YL ) 90 S jedome
@ )3 Gl 0 23595 (5 pey GRG0 4 5 (5Silo (09 HLeSy (K o (280,10 Hho (58 b o,
Sl dnwgs ol Gl e Dglite lolas Ja5 5 00d @395 (500, Sleadlie ooz ol S & 4T L
oS Ll (Vo FYAY (1. Silo L) Al don Colas o (FVVAYY 1 Silio b) jliel g 5YL ds joe S0 5 ylado
JOREIEN

sas



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

8 5 4o

Olrde o Sl oad i85 ppy Al o Glelae Jlojle sletel (g pil> hagh plxl 5l e
Ol Sl Gragh @ls 9 WAANF e+ (o Jlo o gait plied oo alawgie alaie glaglin s
S loline 5 Sutte sabaly (lpae (Som 5l 92393 D g0 4 0dd 555 6 85 9 Slalae (Slojls sleel (oS
S o0 0 355 (el ol a S e 5 0 s 5y 5l Glante o5 Gloj (ke @ o)l 352
OBl a8 GlaisS 4 gy jloline g codio i Jol> dlaly . aiS o o ialidlcolosle 4 lisleel 55 lalss
S oS 5 law S o gy Gl 5 plales Glojls slatel oo s3m 3l 500y S 0l 655 5 5
LS slazel aldl g 1) (6 oo LI 5 camslin (5502, 450,50l oo (il @0 55 (V2N F) ol 00
VNV hlSen 5 (o) (VT ) Sen 5 (el ghy slaatdl b gl (ol gl a5 oo 2l 2
o) Yo Vo cg Ll ) Y =YY () )a2 g 3l 0) VoV F ) a g 00y b)) (Y -V ), Sa g (5305¢)
Al o g (Vo7 = 805) 5 (VNS 5l g olel ) (Ve ] Se g 5lseS

ASenl & 425 b oolpde Siezogs Bab 1 6y Sl oS S lgioe o oal s 4 gl e 5o
3 S9d e Slelae Sgm 3l daxte Sl B 5 ol les S92 4 arie el (295 ot Jled Hoe o
Ll 0 Wi o dusjbo gae yo g 05 00 03l 35 (lol g (90l ol slaael plas @y ogilly ysbo 4y 208 3,
g Dguirte yu2y Sy el

b Rl g Ay Syl Argl Lz 5o (slalisg 0ol g595 (60, 45 WS e ()l (Y0 Se)
o alxl ) 1 wlgh oo Jgtme 9,8 s a5 oo IS ols alosl jo 15 0l 8l 5 00,5 ool )3 1) wolaw lpae )8
aipny 0905 (nl el Jots 9,8 Lagi o 2les 4 ba)l5 ol 5] i3 T b b cnlplis o0 5 oo Jlise 5 ]
5 Oligeltals sl 1y alps 5 08 oo wal B (glad o ol il alidl oy 5 LS ez e st ln
5 Oledro (sl > dansgi ol 1 ) (Sl rizrand gl (Ve )+ e y3,) 05 o0 Lo il iibye o133
lalre 53507 lbasbins 5 (5148 o Arasgs il BT Slojlus slazel I8 50 (gladilgo oz 5l dus e S5ugs
6,385 3B o590l 230 (5,050l bl 2 cdzmats S plgie 9 w5 (s BT QU155 47 6l Ty Jailiy
Slojlos Ansgh ¢ g ;o8 Codled Doy drwgd ololas (glad > drwgd by Bas Sile 4 (V- IV (8 Lis o)
ol sl 4y yomie Wilgh co eyl 10 lpae (68 5 S e band (YN (Lo ) el (69,8 drwgi b
Sy 3o evalive 5 gt 5l (185 alols (sl SUly obml w93 bwg Glalas Sdyin Ol (oolee
Olrae ayd (V) (e 5 SBg (oME) a8 ol 3 1) plae (035 Joo SB3L (o5 5 s Jlate
5 OB Slejlo slazel (30 YU & wilgi oo lales (Slad > Basgi S50 Sz oo oy (05 o2l 8 L
28 gikae slejle slesel IS adlhe oo 5 (laiel (s o) 510, o Sy WS SS
Sl el ol ) 3lopes 45 Wos,S oLl aige ol & (T1F oo Sad 5 B,3,9) a5 wis las
S5 0gr Ll alie 51 Wl e el 5 05 ce Slojl slisl e plmadl 5 slazel sl s (55050
Al o Ly e 10 55 gl gl a5 (6 1K oo 5 0dds (53,40l SBlaal 5l s> g 08,5 | eslaul
Ol Ghegh ool @mls o o luae 0ol mjs s pe) loadie Koo 5l adlrace Cules g (ol Sge
4295 S5 pl a4 b Lol eilo)55 50 Slojl slosel (03 b yo boadlie ;500 4 S (57205 Corenl 5w oo
Olrde Som 3l (670 0 (S (e 5 ey S9ute 9 (lalae (5148 > dangi b ol o adlfe g0 (pl 45 Sges

1 Mc Beath
2 Rivers

say



o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

loks 5 i 00 395 (5500, ,SbLod R0 LS, allhe oz ol L i 8,5 1 @ K00S0 b il
S oo S |y 00k w598 ) il wlB 6500 e (S
PS4 by po O Jo oy g 2l 4l | (Ste gl Wl o clalne (lojlw olodel Gliee (538, Vb
5 orisel Al Caled 55 5 e S0 90 Blaal gy il U ash plelae gl (e 5 5SS (gl
S BT lajls (99,8 5 ) Sem 4 slezel il )55 5 (558 goud &g 51 45T Glalne il Cewd hyg
5 Slojle Cogn Guluol (255 5 638 G Dbl Il 35008 (VY (liSen 5 5lésiS) o
5 e S 50e Jlo 45 (590l Glaplesle Gymen alagloile 1o alply 9 slse ol 1y Slojls sloel
0955 5 45 039 hlite sl )18, b g Lajloxin ()l oS oudh JoSAT (goms) juf (S0 eI 5 69k 5 oo,
S8 e aslaiz 5 (65,3 olazel e selozal (sl gl 51 S 1 odimowigey WS oo Jos sloa] glaaSs
xS peeal gloanlp ps wiilsy (2ol & isel s 5 ploles o 5 o8 Jlb 5 Ligy (D lad slom] oo
Db s Ol ol 05 250k ozl 09,8 50 (58 Sl 5 Aalbg e piline cardl axils oS Lis
e 9 (5 )Lhe (BlRws oS 398 o0 B Sloj 585 9590 (nl Sy Djge )l Gl 5 pe 9 )
Jo Ll 4l a5 0g alatusgaze s (agh (nl Bk )80 1) 5 Copde Glacdgis @
2ol Gk ol g 1l ogzg laadliie s 50985 @58 Sl 55 s E9ed 9 ez ples 0 2L
o 5ydg) lelre 6 5an g Juiil poe b aliwbie &5 s pladl sl jias s auss 4 6T 4sbins s
0l Ll ipgs dangie 4 sl Giagh alple )5 Sule) @l peesd a5l ) blisl il b eizres
Sed oo Slgiiin plply il s o odel Caws @ @S o Sl L 5 K0 ablie 4 20 peens Lot
el lodno lajlo slatel 35,55 o5 (6500 (53,5 Julge 5 Glajles olse b el 50 0028 (sla g3
Pl bjgel (slooygs Koo jo atadin g (S Ojso @ ST Glahaghy 45 058 (o (eizmed 5,5 D50
8255 S peiams 3G 4 25 L calol> ol objgal (slaglaslo ;2 4 05 o Slgion cnl 2 odle 29
o 500,53 ol 355 458, 54y lolen Slajls slael (58, gmass 50 & ol poke o
A ylse e sl 0ad @355 5y Alez 3l g e ngi Glaig; sl (90l (sloelS IS 5 s
ible (Saron Gliee 2 Vb & Glgion Olelae (Gloslo slatel (21381 5 Cogli Cua (rizren 39h 488
Sz 055 o)l wlae ;3 oS mpaa po (laaSlie 5 lajles SBlaal b il iy (0,5 50550 5 (lelxs
Sly i 5035 bl ) @585 cailis bt Olpde 355 oo Slerin (Olodae sbozsl (e 2133
ailes wol b g (6 5lg5 BN nllsg ploml gz (oans Sl

S35 swaleiudy

3,500 Ol ) Soge 4 )8 Slaslering ¢ Guixs Sl oad Jol> gl 4 axg L

Sl lpoe 00l @38 (50 5 Gledae Slojlu slosel (py jloline g Sode LLSjfogzg 44z b —
olisl )5 Hleasly b o oanig il ledes Slojlu slezel slogl sbowly jo p3¥ Slaged 05,5 0
Ut

55 Sy 5 holes glojls slozel (s oline 5 Cute LSl s 5l fol doei bl wizman  —
Olpse Sl 00l @395 (638 (0905 dine oga> 50 Y Slahjgel 935 oo Sleiiny (e 0a
Sgei pladl leles Slojlus slezel ialidl 4y cond i 5 cpl 4 b 00 )5 Lld

! Beycioglu

£aA



SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

dydo Sgute 9 lelae (S8 axgs 5 Glodee Jlojle slesel jloline 5 e LSl o929 4 azg b —
A3l Glojls oy lalae (g3luslozel (st o (g0l (i QLT s 5 (Fgts 355 oo olgiiny
gled @l as e 0924 5 955 (G148 Amnsgl &) Sl (92055 g0 Wl a5 o B ool

8975 45 305 o0 Sledien (S 0 o5 (S 9 Olelre Jlojluolotel o gine g St Ll 4 azgi b —
Stly 1> E9d90 (nl &5 039 (58 Slad llinl o VL (Sls a5 Wil laisS @4 ol poe Sl
sl pleles Slojles slazel (50 iul58l

S e 305 (o0 Slerday (ol 900 g Olalre Jlojluslotel o gne g Cute blijl 4 4z b —
S5l ol 35 (sl S50 (5 8 s S0 55 5 canlin asms slml dy Sl (255 5 o]
5 Obigel i S 0,50 Slaal 5 4l lidl 5 Glebre Slojlu slazel 55 b oo | oY
205 i N9

References

Abaszadeh, N., Ahmadi, H., & Abdolmaleki, S. (2014). Investigating the Relationship between
Distributed Leadership and Organizational Performance of the Public Elementary
Teachers in Tehran. The Journal of Modern Thoughts in Education, 9(3), 64-77. https://j
mte.riau.ac.ir/article_164.html?lang=en

Azizi, M., Poorkarimi, J., & Mirkamali, S. M. (2017). The Examining relationship between
distributed leadership of principals and organizational trust of teachers in public
high schools in tehran city. Research on Educational Leadership and Management,
4(13), 35-56. https://doi.org/10.22054/jrlat.2019.11106.1189

Bennett, N., Wise, C., Woods, P., & Harvey, J. (2003). Distributed Leadership: A Review of
Literature. National College for School Leadership. https://www.researchgate.net/p
ublication/42793697 Distributed Leadership_ A Review of Literature

Berraies, S., Hamza, K. A., & Chtioui, R. (2021). Distributed leadership and exploratory and
exploitative innovations: mediating roles of tacit and explicit knowledge sharing
and organizational trust. Journal of Knowledge Management, 25(5), 1287-1318. htt
ps://doi.org/10.1108/JKM-04-2020-0311

Beycioglu, K., Ozer, N., & Ugurlu, C. T. (2012). Distributed Leadership and Organizational
Trust: The Case of Elementary Schools. Procedia - Social and Behavioral Sciences,
46, 3316-3319. https://doi.org/10.1016/j.sbspro.2012.06.058

Burks, K. (2020). International School Leaders: Finding Success Through Distributed Leadership
Practices. Kappa Delta Pi Record, 56(2), 52-54. https://doi.org/10.1080/00228958.2020
1729625

Bush, T. (2010). Theories of Educational Leadership and Management (4 ed.). SAGE Publications
Ltd. https://www.amazon.com/Theories-Educational-L eadership-Management-To
ny/dp/1848601913

Bush, T. (2019). Models of educational leadership. In T. Bush, L. Bell, & D. Middlewood
(Eds.), The principles of educational leadership and management (3 ed.). SAGE
Publications Ltd. https://us.sagepub.com/sites/default/files/upm-assets/103 262 bo
ok_item 103262.pdf

Bush, T., Abdul Hamid, S., Ng, A., & Kaparou, M. (2018). School leadership theories and the
Malaysia education blueprint: Findings from a systematic literature review. International
Journal of Educational Management, 32(7), 1245-1265. https://doi.org/10 .1108/IJEM-
06-2017-0158

$a4


https://jmte.riau.ac.ir/article_164.html?lang=en
https://jmte.riau.ac.ir/article_164.html?lang=en
https://doi.org/10.22054/jrlat.2019.11106.1189
https://www.researchgate.net/publication/42793697_Distributed_Leadership_A_Review_of_Literature
https://www.researchgate.net/publication/42793697_Distributed_Leadership_A_Review_of_Literature
https://doi.org/10.1108/JKM-04-2020-0311
https://doi.org/10.1108/JKM-04-2020-0311
https://doi.org/10.1016/j.sbspro.2012.06.058
https://doi.org/10.1080/00228958.2020.1729625
https://doi.org/10.1080/00228958.2020.1729625
https://www.amazon.com/Theories-Educational-Leadership-Management-Tony/dp/1848601913
https://www.amazon.com/Theories-Educational-Leadership-Management-Tony/dp/1848601913
https://us.sagepub.com/sites/default/files/upm-assets/103262_book_item_103262.pdf
https://us.sagepub.com/sites/default/files/upm-assets/103262_book_item_103262.pdf
https://doi.org/10.1108/IJEM-06-2017-0158
https://doi.org/10.1108/IJEM-06-2017-0158

o)Ses g 105 b Jbox FM-Y-Y aoliogyg (1F+1) 18 (815 sole aolibad

Bush, T., & Glover, D. (2012). Distributed leadership in action: leading high-performing
leadership teams in English schools. School Leadership & Management, 32(1), 21-
36. https://doi.org/10.1080/13632434.2011.642354

Crawford, M. (2012). Solo and Distributed Leadership:Definitions and Dilemmas. Educational
Management Administration & Leadership, 40(5), 610-620. https://doi.org/10.1177/174
1143212451175

DeConinck, J. B. (2010). The effect of organizational justice, perceived organizational support,
and perceived supervisor support on marketing employees' level of trust. Journal of
Business Research, 63(12), 1349-1355. https://doi.org/10.1016/j.jbusres.2010.01.003

Derakhshanfar, T. (2013). Investigating the relationship between professional development
of primary school teachers in Yasuj and their self-efficacy in the academic year of
2011-2012 [Master, Tehran]. Iran. https://ut.ac.ir/fa/thesis/33694/

Eftekhari, F., & Rahimi, H. (2020). Studying the Mediating Role of Psychological Empowerment
in the Effect of Positive Leadership On Organizational Trust (Studied Case: Teachers of
Kashan Schools). Journal of Human Resource Management, 10(2), 101-124. https://doi.
0rg/10.22034/jhrs.2020.231008.1416

Esmaili, E., Sameri, M., & Hassani, M. (2020a). The relationship between school self-efficacy
and organizational trust with professional development of primary school teachers: the
role of mediator of leadership perception. School Administration, 8(1), 446-416. https://d
0i.0rg/10.34785/J010.2020.697

Esmaili, E., Sameri, M., & Hassani, M. (2020b). the Role of Organizational Trust, Collaboration
among Teachers, and Participatory Decision Making in Teaching Activities with
Mediation Role of Teachers' Self-Efficacy. Journal of Curriculum Studies, 15(56), 166-
141. http://mww.jcsicsa.ir/article_106158.html?lang=en

Furey, L. D., Cho, M., & Mohr, T. L. (2019). Is business news starting to bark? How business
news covers corporate social responsibility post the economic crisis. Journalism, 20(2),
256-273. https://doi.org/10.1177/1464884917731180

Gholami, K., Sahranavard Nshtifani, Y., & Azizi, N. (2014). Investigating the Status of Distributed
Leadership in Senior High Schools in the City of Sanandaj. Research on Educational
Leadership and Management, 1(1), 23-48. https:.//doi.org/10.22054/jrlat.2014.97

Gholami Noghab, M. H., Pourshafi, H., & Shah Talebi Hossein Abadi, B. (2019). Investigating
the components affecting the professional development of teachers. Educational Leadership
& administration, 13(2), 167-181. https.//edu.garmsar.iau.ir/article_667786. html

Haynes, S. H., Leone, M. C., Keena, L. D., May, D. C., Ricciardelli, R., & Lambert, E. G.
(2020). The association between different forms of organizational trust and correctional
staff job stress. Journal of Crime and Justice, 43(5), 623-639. https://doi.org/10.108
0/0735648X.2020.1734056

Joo, Y. H. (2020). The effects of distributed leadership on teacher professionalism: The case of
Korean middle schools. International Journal of Educational Research, 99(3), 101500.
https://doi.org/10.1016/}.ijer.2019.101500

Kanawattanachai, P., & Y00, Y. (2002). Dynamic nature of trust in virtual teams. The Journal
of Strategic Information Systems, 11(3), 187-213. https://doi.org/10.1016/S0963-86
87(02)00019-7

Kiling, A. C. (2014). A Quantitative Study of the Relationship between Distributed Leadership
and Organizational Citizenship Behavior: Perceptions of Turkish Primary School
Teachers. Journal of Curriculum and Teaching, 3(2), 69-78. https://doi.org/10.5430/jct.

v3n2p69

v..


https://doi.org/10.1080/13632434.2011.642354
https://doi.org/10.1177/1741143212451175
https://doi.org/10.1177/1741143212451175
https://doi.org/10.1016/j.jbusres.2010.01.003
https://ut.ac.ir/fa/thesis/33694/
https://doi.org/10.22034/jhrs.2020.231008.1416
https://doi.org/10.22034/jhrs.2020.231008.1416
https://doi.org/10.34785/J010.2020.697
https://doi.org/10.34785/J010.2020.697
http://www.jcsicsa.ir/article_106158.html?lang=en
https://doi.org/10.1177/1464884917731180
https://doi.org/10.22054/jrlat.2014.97
https://edu.garmsar.iau.ir/article_667786.html
https://doi.org/10.1080/0735648X.2020.1734056
https://doi.org/10.1080/0735648X.2020.1734056
https://doi.org/10.1016/j.ijer.2019.101500
https://doi.org/10.1016/S0963-8687(02)00019-7
https://doi.org/10.1016/S0963-8687(02)00019-7
https://doi.org/10.5430/jct.v3n2p69
https://doi.org/10.5430/jct.v3n2p69

SM-V+Y caslioyg ((1F+1) 18 (31,18 cole dolibad o 21395 Gy Al o oladeo Silojle ol

Kuppelwieser, V. G., Grefrath, R., & Dziuk, A. (2011). A classification of brand pride using
trust and commitment. International Journal of Business and Social Science, 2(3),
36-45. https://www.researchgate.net/publication/228417558 A_Classification of
Brand Pride Using_Trust and_Commitment

Lamsé, A. M., & Pucétaité, R. (2006). Development of organizational trust among employees
from a contextual perspective. Business Ethics: A European Review, 15(2), 130-141. htt
ps://doi.org/10.1111/].1467-8608.2006.00437.x

Lay, Y., Basana, S. R., & Panjaitan, T. W. S. (2019, July 1-2). The Effect of Organizational
Trust and Organizational Citizenship Behavior on Employee Performance. International
Conference on Smart Health 2019, Shenzhen, China. https://doi.org/10.1051/shsconf/2020
76010 58

MacBeath, J. (2005). Leadership as distributed: a matter of practice. School Leadership &
Management, 25(4), 349-366. https://doi.org/10.1080/13634230500197165

Mirjalili, S. M. A. (2019). Investigation the role of professional development and empowerment
of Farhangian university’s teachers in students’ perceived teaching quality: Case study
of Farhangian University in Yaszd. Educational and Scholastic studies, 7(2), 9-38.
https://pma.cfu.ac.ir/article_776.html

Naumov, N., Ramkissoon, H., & Hristov, D. (2021). Distributed Leadership in DMOs: A
Review of the Literature and Directions for Future Research. Tourism Planning &
Development, 18(4), 398-414. https://doi.org/10.1080/21568316.2020.1798688

Poorashraf, Y. A., Namdar Joimi, E., & Sayadi, F. (2014, February 19). Investigating the role
of team building in building employee trust and cohesion with the organizational
leadership approach. The first internal conference on management and accounting,
Natanz, Isfahan, Iran. https://civilica.com/doc/267623/

Pranitasari, D. (2020). The influence of effective leadership and organizational trust to teacher’s
work motivation and organizational commitment. Media Ekonomi dan Manajemen,
35(1), 75-91. https://doi.org/10.24856/mem.v35i1.1257

Ramdas, S. K., & Patrick, H. A. (2019). Positive Leadership Behaviour and Flourishing: The
Mediating Role of Trust in Information Technology Organizations. South Asian Journal
of Human Resources Management, 6(2), 258-277. https://doi.org/10.1177/2322093719
870024

Rivers, S. D. (2010). Leadership as a distributed phenomenon: A study of shared roles and 3 rd
grade student achievement [Doctor, Capella University]. Minneapolis, Minnesota. https:
[lwww. proguest.com/openview/fdbb7cd3ae8d086267dba37ac19599a9/1?pg-origsite=
ascholar&cbl=18750

Rostami, S. (2013). The relationship between participatory management and trust with
regard to servant leadership in tax departments of Guilan province [Master, Islamic
azad university, Rasht branch]. Gilan, Iran. https://feko.ir/product/say25/

Samancioglu, M., Baglibel, M., & Erwin, B. J. (2020). Effects of Distributed Leadership on
Teachers' Job Satisfaction, Organizational Commitment and Organizational Citizenship.
Pedagogical Research, 5(2), 1-9. https://doi.org/10.29333/pr/6439

Shin, H-S., & Joo, Y. H. (2016). Issues and challenges of distributed leadership research. The
Korean, 1(1), 1-11. https://doi.org/10.22553/keas/2016.1.1.1

Supovitz, J. A., D'Auria, J., & Spillane, J. P. (2019). Meaningful & sustainable school
improvement with distributed leadership. Consortium for Policy Research in Education.
Education. https:/files.eric.ed.gov/fulltext/ED597840.pdf

&


https://www.researchgate.net/publication/228417558_A_Classification_of_Brand_Pride_Using_Trust_and_Commitment
https://www.researchgate.net/publication/228417558_A_Classification_of_Brand_Pride_Using_Trust_and_Commitment
https://doi.org/10.1111/j.1467-8608.2006.00437.x
https://doi.org/10.1111/j.1467-8608.2006.00437.x
https://doi.org/10.1051/shsconf/20207601058
https://doi.org/10.1051/shsconf/20207601058
https://doi.org/10.1080/13634230500197165
https://pma.cfu.ac.ir/article_776.html
https://doi.org/10.1080/21568316.2020.1798688
https://civilica.com/doc/267623/
https://doi.org/10.24856/mem.v35i1.1257
https://doi.org/10.1177/2322093719870024
https://doi.org/10.1177/2322093719870024
https://www.proquest.com/openview/fdbb7cd3ae8d086267dba37ac19599a9/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/fdbb7cd3ae8d086267dba37ac19599a9/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/fdbb7cd3ae8d086267dba37ac19599a9/1?pq-origsite=gscholar&cbl=18750
https://feko.ir/product/say25/
https://doi.org/10.29333/pr/6439
https://doi.org/10.22553/keas/2016.1.1.1
https://files.eric.ed.gov/fulltext/ED597840.pdf

o5 g las b Jlos FA-Y+Y casliofyg ((VF+1) 14 (818 ole aolilial

Yasini, A., Panah, Y., & Namdar Joyami, E. (2019). Distributed Leadership Style Strategy
on Organizational Citizenship Behavior at the Group Level with Mediating Role of
Self-Efficacy and Trust in Organization (A Case Study of Sports Media Staff in llam
Province). Communication Management in Sport Media, 6(3), 77-88. https://doi.org
/10.30473/jsm.2019.40630.1265

Zafer-Gunes, D. (2016). The Relationships among Shared Leadership, Trust in School Principals
and Innovation Management in School. The Anthropologist, 24(1), 43-54. https://doi.org
/10.1080/09720073.2016.11891988

Zulkifly, N. A., Ismail, I. A., & Asimiran, S. (2020). Collegial and distributed leadership:
two sides of the same coin? International Journal of Leadership in Education, 1-14.
https://doi.org/10.1080/13603124.2020.1804623

vy


https://doi.org/10.30473/jsm.2019.40630.1265
https://doi.org/10.30473/jsm.2019.40630.1265
https://doi.org/10.1080/09720073.2016.11891988
https://doi.org/10.1080/09720073.2016.11891988
https://doi.org/10.1080/13603124.2020.1804623

