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The purpose of this study was to investigate the tendency of executive
managers of University of Kurdistan towards self-improvement skills
of a leader. This research methods were purposeful, applied, and
descriptive correlation. The statistical population of the study
included all executive managers of University of Kurdistan (85
people). Of these, 63 people were selected using simple random
sampling. Data were collected using a 60-item questionnaire
consisting of components of job involvement, control source,
organizational commitment, self-efficacy and metacognition whose
reliability coefficient was confirmed by Cronbach's alpha method. The
obtained data were analyzed using SPSS23 and SMART PLS2
statistical software. Pearson correlation test, Chi-square test, Kendall
test, one-sample t-test, Friedman test and path analysis were used in
data analysis. The results showed that there was a significant
relationship regarding the evaluation of the variables that determine
the leader's tendency towards self-improvement including the source
of control, job involvement, organizational commitment,
metacognition, self-efficacy, motivation and self-regulation of
managers. In addition, in examining the relationships between these
variables, there was a significant relationship. Finally, the model used
in the research was confirmed by the path analysis test.
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EXTENDED ABSTRACT

Introduction

The transition from traditional societies to modern societies has created fundamental
changes in various fields in societies. In this passage, organizational structure, job patterns
and development strategies have also undergone transformation, therefore, organizations
need to continuously adapt to these changes for success and survival. Providing services in
such communities requires specialized and professional labour. Many experts believe that
human resources are the only competitive advantage and that organizations should use
appropriate and correct measures to convert this potential force into an active force and
guide them towards the goals of the organization. It is vital to focus on management
development as an important part of the organization's human resources.

Development of management as one of the strategic programs has been the focus of
many countries in recent decades. One of the objectives of the development of managers is
to improve their knowledge, skills and abilities. Self-improvement is "the conscious
development of leadership skills, self-initiation, direction, and control by managers over a
long period of time." This process can be formal or informal, during work hours or outside
of work hours. The key element is that people are responsible for identifying and directing
the reason, content, place, time and method of their growth and improvement.

Methodology

The purpose of this research was to investigate the tendency of executive directors of
University of Kurdistan towards the self-improvement characteristics of the leader. The
current research was applied in terms of its purpose and based on a quantitative research
approach with a descriptive-survey method. Descriptive research, which is sometimes
called non-experimental research, deals with relationships between variables, testing
hypotheses, developing general concepts and laws, principles or theories that have
universal validity.

The statistical population of the research included all the executive directors of
University of Kurdistan, totaling 85 people. Of these, 63 people were selected using a
simple random method. Data was collected using a 60-item questionnaire consisting of
the components of job involvement, locus of control, organizational commitment, self-
efficacy and metacognition, whose reliability coefficient was confirmed by Cronbach's
alpha method.

In the description part, the researcher attempted to fully describe the existing conditions
in the organization for the two main variables of the research, and then with the help of
structural equation models, the relationship between the main variables of the research and
its subgroup variables was depicted. Structural models are the most powerful and newest
methods to fully measure the existing relationships between variables.

In this research, first, the library method was to undertake existing literature review and
to establish the theoretical plan of the research. To collect data, standard questionnaires
with closed questions was used. Two standard questionnaires were used to measure the
hypotheses and to collect research information: the self-improvement questionnaire of
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Piedler et al. (1986) and the metacognitive questionnaire of Cutright, Houghton and Wells
(1997). The former questionnaire contains 11 main components, expressed in 40 items
with a Likert scale and measures the level of self-improvement tendency of managers. The
latter questionnaire contains 20 items and is adjusted based on a 5-point Likert scale. The
higher the scores of the people, the higher the metacognitive beliefs and, in parallel, the
higher the self-regulation.

Results and discussion

In order to analyze the data of the research, two descriptive and inferential methods
were used. At the level of descriptive statistics, indicators such as tables and frequency
distribution charts were used to analyze the data, and at the level of inferential statistics,
single sample t-tech tests and structural equation modeling tests were used.

Analysis of the obtained data was carried out using SPSS23 and SMART PLS2 statistical
software. Pearson's correlation test, chi-square test, Kendall's test, one-sample t-test,
Friedman's test and path analysis was used in data analysis.

Conclusion

In the present study, an attempt was made to investigate the tendency of executive
directors of University of Kurdistan towards self-improvement of the leader. The basis of
the research was Boyce's (2004) conceptual model which is based on the hypothesis that
the degree of a leader's tendency to perform self-improvement activities depends on the
presence of certain characteristics in managers. These characteristics include locus of
control, job involvement, organizational commitment, metacognition and self-efficacy.
According to the mentioned model, the higher the source of internal control and the level
of job involvement and organizational commitment of managers, the higher their
motivation to perform a leader's self-improvement activity, and the higher the level of
managers' metacognition and self-efficacy, the higher their self-regulation skills to
perform the leader's self-improvement activity. The results indicated that the level of
tendency of executive managers of University of Kurdistan towards the self-improvement
characteristics of the leader is at a high level, and the executive managers had the
necessary motivation and skills to perform a leader's self-improvement activities.
According to the results, among the motivational variables, the source of control of
executive managers had more impact on the tendency of managers to engage in
leadership self-improvement activities than the components of organizational
commitment and job involvement. Moreover, among the variables of self-regulation skills,
self-efficacy relative to metacognition greatly affected the level of self-regulation skills of
managers in tendency towards leader's self-improvement activities.
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