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The present study was conducted to investigate the impact of
green human resources management on the dimensions of
competitive advantage development. The statistical population of
this study included 387 employees of Fars Technical and
Vocational Organization. The sample size was determined as 193
people based on Morgan’s Table. A simple random sampling
method was used. Data was collected through standard
questionnaires. In order to measure validity, the content and
reliability of the questionnaire was determined through
Cronbach's alpha coefficient. The Cronbach’s alpha coefficient was
between zero and one; and the reliability of the questions was
considered desirable if the Cronbach's alpha coefficient was larger
or equal to 0.7. In the present study, Cronbach's alpha coefficient
was 0.912. Content validity was measured with the CVR index and
validated with 75 Validity. Data analysis was performed using
SPSS25 software for inferential statistics and LISREL8.8 for path
fitting. The findings of the current study demonstrated that green
human resources management based on environmental
performance had a direct and meaningful relationship with
competitive advantage. In addition, the findings showed a direct
and significant correlation of all dimensions of competitive
advantage with environmental performance.
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EXTENDED ABSTRACT

Introduction

Environment and its protection are an issue that has been of interest since the
beginning of human social life. Value orientation towards nature has a decisive effect on
the bio-environmental attitude and behavior. Today, organizations seek to gain a position
of power in the competitive market. In the path of competitive advantage, two important
points can be pondered: firstly, that this path is a continuous process to operate and accept
the competition. That is when organizations have a competitive advantage based on their
merits, which is valuable for customers and is always superior to competitors, giving a
worthy performance and brought acceptable competition. Second, for environmental
customers and severe complications with competition, competitive advantage or
convenience is imitated by competitors and should be replaced with new advantages.
Based on this, the organization should think about finding its sustainable competitive
advantages. One of the most important ways to gain a sustainable competitive advantage
is to benefit from key resources. Human resources are the main resources of an
organization. Therefore, competitive advantage is a fundamental issue and should be
given special importance. On the other hand, green human resource managementis a new
management philosophy based on the green movementin relation to the protection of the
environment around us and a model in which the green concept is used in the field of
human resource management. By applying green management in all matters, particularly
in the field of human resources and by improving the environmental performance of
organizations, their competitive position will be improved in the current age of
competition, and this will lead to a competitive advantage for them. This research topic
was selected considering the increase of sensitivities about the environment and the need
for improvement in the field of environmental performance, and the effects of green
human resource management in the current competitive era and the importance of having
a competitive advantage in organizations.

Methodology

The present study was conducted to investigate the impact of green human resource
management on the dimensions of competitive advantage development. The statistical
population of this study included 387 employees of Fars Technical and Vocational
Organization. The sample size was determined to be 193 people through Morgan’s Table.
Simple random sampling method was used. Data was collected through standard
questionnaires and in order to measure validity, the content and reliability of the
questionnaire was determined by Cronbach's alpha. The Cronbach’ s alpha coefficient was
between zero and one and the reliability of the questions is at desired level if the Alpha is
larger or equal to 0.7. In the present study, Cronbach's alpha coefficient was 0.912. Content
validity was determined through the CVR index and validated with 75 validities. Data
analysis was performed using SPSS 25 software for inferential statistics and LISREL8.8 for
path fitting. The results of this study showed that green human resource management based
on environmental performance and all aspects of competitive advantage have a direct and
meaningful relationship. In addition, the findings demonstrated direct and meaningful
correlation of all dimensions of competitive advantage with environmental performance.
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Results and discussion

In the present research, based on the extracted results, all research hypotheses were
confirmed. As a result, the management of green human resources had a positive and
meaningful impact on the technical and professional organization of Fars Technical and
Vocational Organization with all dimensions of competitive advantage. Furthermore, the
dimensions of competitive advantage had a positive and meaningful effect on environmental
performance in the organization. Finally, green human resource management had a positive
and meaningful effect on environmental performance by mediating competitive advantage
dimensions. According to the confirmation of all the existing hypotheses, the conceptual
model of the current research was a suitable model for predicting factors affecting
environmental performance.

Conclusion

In green human resource management, all the organization's activities in development,
implementation, and maintenance are green. This process leads to the transformation of
normal employees into green employees, so that the environmental goals of the
organization are realized, and this plays an important role in the sustainability of the
environment and environmental performance. The development of societies in the current
period has caused excessive use of natural resources and destruction of the environment.
Therefore, organizations, as the largest members of society, should recognize and correct
their behavior in order to reduce the negative effects of their activities on the environment.
Therefore, organizations have become green in order to help the environment since the
environment and environmental performance are global priorities in the field of
competition and people's attention. As a result, the efficiency of organizations in the field of
competition is directly related to their environmental performance and the creation of green
human resources management in organizations in the current period gives organizations a
competitive advantage. The focus of managers of organizations to shift towards green
management, which itself follows the improvement of environmental performance,
improves the competitive position of the organization and makes it excel.
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